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Information in this catalog, while current at the time of printing, is subject to change based on enrollment, faculty availability, and other 
considerations. Taylor University reserves the right to withdraw a course or program or to limit its enrollment when, for any reason, it becomes 
impractical to offer it as previously scheduled. 

While Taylor University publishes program information and materials and assigns academic advisors, the student is ultimately responsible to ensure 
his or her academic program fulfills all graduation requirements. The University reserves the right to withdraw a previously awarded degree if the 
University subsequently determines that the degree requirements were not met appropriately. 



Taylor University operates graduate programs on the campus located in Upland, Indiana as well as the two MBA sites in Fort Wayne, Indiana and 
Indianapolis, Indiana. 
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TAYLOR 

UNIVERSITY 



Our Heritage, Mission, and Life Together 



The year 2006 marked the 1 60* anniversary of the founding of Mexco Electric arcJhtiJg was introduced in Paris: El.as Howe 

aTa territory: admitted Iowa as the 29* state in the Union; s ^, moldboard; and American dentist W T. Morton 

oaKnted die sewing machine in America: John Deere constructed the fiw plow w,ma«ea published ^ Belfry of Bruges” and 

CduceTether as^n anesthetic all in the same year. mLpape’ the Doily News, and *e Evangel 

AM wM'^nd^ IS ^r^rKT^e faille of^p^to cr^raw^ inTnK^neT^entum 

SrAr^onof^ 

Forged in the fire of intense religious beliefs. Taylor University e HiSf h^n^pp^^ ^ 

Conceptualized with the conviction that women as weH j 1 ? - Wayne CoOege. Following the example of Oberitn College (tyM beca 

Wayne Female College in Fort Wayne. Indiana, and then toymen in 1841). Fort Wayne College became coeducamnal in 

the first coeducational college in jWca c Medici and changed its name to Taylor University in honor of Bishop William 

„ 

K*0!> William T*or b«m» . aymbd ol tha vate amd Utoh ol 

missions and extensive worldwide missionary endeavors resuited mh'sb® 1 "•* Univ ^ jty mov ed to Upland. Indiana. Nearly 100 years later in 

5WS. *-s- - — — — — — *r 

With this heritage. Taylor University entered the twentieth century. ^ ^Christian 

revolution at the turn of the century cracked the s P'^^ un ^“j ^ um 4. ausei b y “the inability of secular education to guide ^dentsm 

faithful to that mission. ^ 

Graduate education was a part of Taylor University “ w a 

to Upland, the medical school merged into what became l " ‘ 9 “- * e ™ W{ ~, d War V „ years saw the end of graduate education until graduate 
wide variety of graduate programs and degrees ,ndud«nj !*•«£■ _^.” 0 ^North Central Association in 2003. The Graduate School was 

ss ^ *“•“ ” fcn, ““ “ pr ” 8 ™“ "* ““ “* ^ 

™~. — «« -» - —» — - 1 » ^ d ^ *”■ 

excellence. 



A Christian Liberal Arts College 



*■£ JCSlK3!Srs^ 

state and over 30 countries. , 

isrscs 1 ^ 

conviction and relates to all aspects of the liberal arts curriculum. 

Taylor University consists of approximately 952 acres located on '* % ^biilduS’ h^rtee^ddSl ‘to U pland Campus since 

' S’ m - J - — — — “ "> “ 
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H* PUE Ja ^° N» *u»IH SuiAJas pue gu,AO| Xq ,suu 9 ut'Sn 
Jiaqj ssajdxa oqAA SjaAwpq p Xjjunuiiuoa aqj si ipjnio aqj. 

oj sauioa oqM auoXus oj uo!Jba|bs spuajxa XisnopEjg^pog 

an _ , . 9 uoijduiapaj p paau U | spuEjs pus 

P 11 q3J aSeiui s,po D U | paiEaja Xpnbjun qgnoqj •pu ! ) ) uBujn H 

t 3A!| oj J3A3!|aq aqj gu,|qEua p UE jsuqo p diqspjoTLqfo! 

gujXjiasaj ‘ja A aj|aq aqj p 3J!| aq3 u , )uasajd s , ,, J!ds X| ^ H ^ 



uinjaj iijaa oqAA pus 'uoisuajse pus uoijaajjnsaj Xiipoq 
MJEap gufuojE ‘aj|| ssa|U|s ‘qjj !q u&ma sih ugnojq, 
uopdiuapaj p UE t d s,po 0 jno paujEO p UE umoux 
apeui oqAA po 9 p pjo M SujAji aqj s , , SU q 9 snsaf 



s. po D 2 u!,e 3 a 3 j X| 3Aissajgojd -poo p p JOM ZL 
SApEjuoqjnE ‘pajjdsu, X,uo aqj s, a|q !a x,o H aq x . 



ITUB 0 

uo pue uaAEaq u. sgmqj |,e p ja U! Ejsn S P ue jojeaj-j 
ajEuipin aqj_ju;d s X|oh pue 'uo S ‘jaqjEj— suosjad 
aajqj U! juajsjxa X||Euja,a 'pot) a UO S! a J aq 1 



S3|dPUMd ^ P Me ' d ^ ^ — 01 




ul«/n! A J Un J ° |OJ1Ura 341 J3pun u °!iniasu! iBuoijEanpa rang. XuE JO T *" ” P3 ' Ud PUE P!|3q >° 3 u,mo|,o 



IfJ/Pj jo JU3aiajDj<; 



: U,EJ30Jd u,nu,!XEU1 saaiAjas 

uoddns axijaa^a P ue ajBudojddE jaiso; pue ujEjupiu o X 

E Ul Daanan , J01 UJ3:>UO:> ^ °’ 33!AJ9S JO 3 I X)S 3 J!I ^inupuoa 
U| paauapiAa aq ue 3 qaiqM pus Xjfunujuioa jueuaAoj 

e uiqjiAA JSUIO jo sj3MO||Oj aqj p Xjjsjawp P ue Xjiun qjoq 
sagpaiAAoujps JEqj sdjqsuopEiaj p |apoui |EDi|qiq e ja, SOJ o x 

P 09 JO Xjo|§ am JOJ Xjiunujujoa (aiiqnd) jagjBi am 
pun qajnqa UBijsuqo |M!l aguEAa aqj aAjas pufguiUliapu! 
puE agpa|AAouj, uEiunq p juamaauEApE aq, o, ajnqujuoaoj. 

pazqEuosjad 'payuEp s; uopsanpa sjje |Ejaqi| ueij^uu^^o 
S n ^ *•**»«! aqj uiajaqM saauauadxa aqpads ajEaja ol 

*dms ioaa 43raJln ° PM ° M puE ‘ d !H s P J EAAa,s 'djqsjapEai jueajbs 
diqsjQAA p aj„ juajspuoa e o, gu !P Ea| guiujEa, |,e ajEauuad 
ppoqs qjiE, UE,jsuq 3 aqj .p 3JO q Due XnEaqqiq" g ul J 
Pue ' P o 9 u, aajnos sj, s E q qjnjj „e jEq, uo,»,Auoa aqj uodn 
pasEq uopEanpa guopjii p UE |Euo !S sapjd 'sue |Eja q! | J3Jp o X 

jEnjjjrds P UE '|Epos •|EU 0 ! JE 30 A 'iBOisXqd^ 'puoiioLua 

,"7 JMSOi 43!4M PUE JO uo^JZ, 

■ MD in a e qj|A\ panquij saauauadxa guiujsai 
U! sjuapnjs gu!A|OAU! 'uopEanpa uosjad-a|oqAA apiAOjd o X 
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The Taylor University Life Together Covenant (LTC) is intended t f Ch ^ atmosphere that encourages integrity in faith and 

guidelines that have allowed Taylor University and its mgm. ^ an relative , h< ^ eneous stude nt body of full-time, traditional age. on- 
relationship. Throughout most of Taylor s history the LTC has g ^ s J dent body now conta ins a significant number of adult learners. 

X P ma* “ WitH ^ UniVerS,ty C ° mmUnity in ^ ^ are d ' fferent ^ 6 " 

undergraduate. 

artoH rn - rrive to me et the Biblical Expectations outlined in the Life Together 
Graduate students, like all members of the c °™ mun * y ’ * re not intended to measure spirituality or to promote legalism. Nevertheless, 

Covenant. The University expectations described in the Covena best used wh P en we ser ve one another in love (Romans 14; I 

Galatians 5:13-14 reminds us that while we were called ^ ' University Expectations while they are on campus, during off-campus 

Corinthians 8. 10:22-23). Graduate students will be ^^ ^JunivLity buildings and vehicles, and in the presence of traditional age Taylor 

“ s. * - » - *»-«- - *« «"*“ —*• t* mmi “ ^ 

their representative role of the University. 




Taylor University is a community of Christ,, ms i intendonal^ Toge^Lfw^eek^o 
hOT^'^Hi^by kit^ating Mbficaf toh^nd^arntn^whMe ourTwm^d lives embrace the process of maturing in Christ. 

defined by geography, but rather by active engagement in the Taylor educational mission. 

The Life Together Covenant (LTC) identifies the ex P eC “^ ^ed to 

community with expectations totally accepable to even' me ^ ^ and wi |n ng |y choose to take upon themselves the responsi- 

assure orderly community life. When individuals l oin the Expectations are not intended to measure spirituality or to promote legalism. 

« — * b - - ed when we serve one another ,n ,ove - 

(Romans 1 4; I Corinthians 8; 1 0:23-33) 

A foundational support for the Life and^mmunity conduct. The 

i Holy Spirt. In ««, b-— r= God. W *. Hol, Spl* m *• — 

resources and attributes to minister to others through supportive relationships. 



Rihliral R esponsibilities 



Resp onsibilities for Loving God, Others and Self 

We glorify God by loving and obeying Him. Because we are 
commanded to love one another, relationships and behaviors which 
reflect such love confirm our allegiance to God and are glorifying to 
Him. (Matthew 22:36-40; John IS: 1 1-14, Romans 1 5:5-6) 

Living in daily fellowship with other Christians is a privilege and an 
expression of God’s will and grace. In recognition of this privilege, 
great value is placed on the quality of relationships in our commu- 
nity. We acknowledge that we are living in a fellowship where we 
are dependent on and accountable to one another. The New 
Testament word for fellowship is koinonio, which is translated as a 
close mutual relationship, participation, sharing, partnership, 
contribution, or gift Members, therefore, are encouraged to seek 
opportunities to demonstrate koinonio. (I Conntfuons 12.12-31, 
Ephesians 4: 1-6) 

All persons are created in the image of God, and each person is 
known by God and knit together in the womb with intentional 
design. God’s attention to creative detail is uniquely applied in each 
person in whom is given the capacity to love God with heart, soul, 
mind and strength. The commandment to love our neighbor as 
ourselves reminds us of our potential to minister to others whi e 
the same time recognizing our own need for care and support. 
(Psalm 1 39: 1 3- 1 4; Mark 12:29-31; I Corinthians 6: 1 9) 
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I Responsibilities for Community — ~~~ . . ~ — — — __ 

• Building Up One Another 

ssr; sr 0,1 *• " sm " » -«*» ■*-*. *» ^ wu „ „ 

• Making Allowance for One Another 

— — — 

• Caring for One Another 

b ^sz^sxssz , .ssnsisss «*■ e*~— » <* 

• Respecting One Another 

created in every person. Therefo^ d dfeIlrtrrtIiS^!*^u^\S^ , ^^ 1 ^*bw^ n rf Unl * y * T®?* 1 t0 be sensltive to the image of God 
acceptable Any kind of demeaning gesture, symbol, wmmuntation d,?^ a « !?L"‘ ^ ^ 0r disabilit y is 1101 

be tolerated. (Coloxions 3:1 1-14; I John 3:14-18) ’ ’ of violence directed toward another person will not 

• Speaking the Truth in Love 

can be resoTved^ons^Sively ^ ^ other with ,ove - Problems in relationships and behavior 

paramount and if the confronter is motivated by and acting in love, the^roc^^ bein * confr °" ted * 

• Reconciliation, Restoration, and Restitution 

Responsibilities for Individual Attitudes and Behavior ' — — — — — — — 

• Attributes of the Heart “ — ~ — — ' 

In addition Scripture t^hestta cei^fa^^ ^T 10 " on * e Mount - <&“*** 20:2-1 7; Matthew 5-7) 

joy, peace, patience, kindness, goodness, faithfulness gentleness and «»if ™ i P ^ H ? y Spirlt * These attn ‘hutes include: “love, 

NIV) This “fruit of the Spirit" is to be self-control. Agamst such things there is no law" (Galatians 5:22-24 

characterized by peace and holiness. (Hebrem 12:14) § monstrated in our relationships. We are also called to live lives 

^ ***** - «**. ^ 

others and lead to unacceptable behavior. (Galatians 5:19-21; Ephesians 4:31; *° dlSCem ’ they Can h,nder relationships with God and 

• Prohibited Behaviors 

theft, lying, dishonesty, gossip, sland^b^kbi^profen"^ 'vul^ty cmde bng^t^ by ^ membs p of the community. They include 

• Academic Integrity and Truthfulness 

forbidden; we expect ^uSJaJf^ integrity. Plagiarism is 

• Submission to Civil Authority 

In keeping with scriptural admonitions to bring ourselves under the iurk^*.. -c 

expected to uphold the laws of the local community, the state and the n ari™ government, members of the Taylor community are 
obedience to civil authorities would require behavior that conflicts with the teachkifS^ 0 ^ wou,d *<Ke rare occasions in which 
would submit voluntarily to the penalty for his or her behavior (Romans 131 7 iTehJ 2 * Sa ?P tu ?- ° n such ““S'ons. each individual 
review within the University’s disciplinary procedures ' 3 ? B h cesulung in arrest on or off campus is subject to 
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University Expectations ' • ' ' •: •: '• ^ - • •• _ j 

tns sss'sssv: 

STS zisif 

Taylor community and guidelines that serve to preserve the ethos of the campus communities. 

University: 

* Corporate worship, prayer, fellowship and instruction are essential for our community. Therefore, students. facu^ and adimnis^tors 
are Luected to awenddiapel. Faithful participation is understood as a mature response to our community 

indivSonor and commLent to the Taylor community will motivate us to attend chapel. In addition, members of the community 
are encouraged to participate in the life of a local church. 

services will not be sanctioned or encouraged. 

' 5!Ko f rL t ^m r S7e respect the property of others, indudii* University property, private property on and off 

campus, and public property. The intellectual property of others is also to be respected. 

* Tald^UnW^v^ 0 ^^*® P®* 5655 ' 00 ’ - ° r . distributi0 " ° f substances abUSe " Hle8al ° f 

including prescription and over-the-counter medication. 

' SogS that the use of tobacco is injurious to one's physical health, members of die campus communities will not possess] use, or 
distribute tobacco in any form on or off campus. In addition, our campuses are smoke free. 

ES -SSdklU. Ate** b^ges n no. *™d » «, Utan* - KP- A. * <* 

campus. 

Gwnbling^tfie exchange of money or goods by betting or wagering) is viewed as an unwise use of God-given resources and is not 
acceptable in any form. 

* «^1ts R membera ro use discretion and discernment in their choices of entertainment and recreation (some istamples 

^peraw^^^ral^SM^ti^^steuld^e^vdd^™^ CwlsWeratio^ for others and standards of good taste ate important, and all activities 
should be guided by this principle. 

Compliance vAlT^-to^y^wlicies and procedures of the community is expected from members. These routine items are listied m the 
Student Life Handbook , the Administrative and Staff Handbook and the University catalog. 



Application — ' - — — — | — — 

The University affirms that the Biblical Responsibilities and University Expectations outlined herein lead to responsible citizenship and positive and 
healthy lifestyle, and they support the fulfillment of the University mission. 

^y off cTmpus ^ents For employees, it is specifically applicable during the periods of their service or employment contracts. 




The book of Colossians provides an appropriate summary of the goals for our community: 



"TW&™ « God's chosen beoble holy and dearly loved, clothe yourselves with compassion, kindness, humility, gentleness and patience. Bear 
TNIV) 
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Accreditation ofTeacher Education and thelnd^ ° n Social Work Education - * e National Council for 

of Schools of Music and programs in ColuS SE52 Ph X ° PS ™ slc P^ m is credited by the National Association 

ABET. In addition, Taylor is seeking accreditation by the Association of acc, "edited by the Engineenng Accreditation Commission of 

maintained in the Office of the Provost. ^ usiness Schools and Programs. All accreditation documents are 

Taylor University memberships include: 



American Association for the Advancement and 
Sustainability in Higher Education 
American Assembly of Collegiate Schools of Business 
American Association of Colleges for Teacher Education 
American Association of Collegiate Registrars and Admissions 
Officers 

American Association of University Women 

American Council on Education 

American Society for Quality 

Association of American Colleges and Universities 

Association of Collegiate Business Schools and Programs 

Association of International Educators 

Christian Center for Urban Studies 

Christian College Consortium 

Christian Leadership Alliance 

College Board 

Council for Christian Colleges and Universities 
Council for Higher Education Accreditation 



Council for Undergraduate Research 

Council of Independent Colleges 

Council on Law in Higher Education 

Evangelical Council for Financial Accountability 

Independent Colleges and Universities of Indiana 

Indiana Campus Compact 

Indiana Commission for Higher Education 

Indiana Consortium for International Programs 

Indiana Network for Higher Educational Ministries 

Midwestern Association of Graduate Schools (MAGS) 

National Association of College and University Business Officers 

National Association of Evangelicals 

National Association of Intercollegiate Athletics 

National Association of Independent Colleges and Universities 

National Association of Student Financial Aid Administrators 

Scholarship America 

Society for College & University Planning 
U.S. Green Building Commission 



Christian College Consortium 



Consortium unltingtiiirtwn Christian 'V? Chri ? ian Colta S e 



• Asbury College 

• Bethel University 

• George Fox University 

• Gordon College 

• Greenville College 

• Houghton College 

• Malone University 

• Messiah College 

• Seattle Pacific University 

• Taylor University 

• Trinity International University 

• Westmont College 

• Wheaton College 




silt i'stt 2, c r :i ' *: '**?"?**• - »«***. . D . c 

integration of biblical faith, scholarship, and ser^e ^ P member mStmmons P»*» excellence through the effective 




Campus Location and Facilities 



Campus H ig — S , . _ 1 803 (2000 census) Taylor's quiet location adds to Its charm, yet 

asiMSs: -• «. - - «*■** *- — *- 

access to the cultural diversity of larger communities. 

The Graduate School is located on the uni J p rei ^^^g S |^^ a 

Indiana Innovation Center which is dedicated to de ve opng id stages. In Indianapolis, the Taylor MBA office 

technology businesses by developing the venture during p. Strategies and several start-up businesses. Great opportunities are 

is located on the north side of Indianapolis and is hous^jn* Studies, projects. aVd business research with businesses at both locations. 

available for MBA students and professors to complete applied case stuuie , H i 

2J1S ; ” 3nd tHe beaUtifU " y PreSen,ed 

Arboretum. .. , . . 

sexes zszzj. - * - — - <* >** ««* * Drah ' L 

Sayers. Charles Williams, and Owen Barfield. 

Immediately upon leaving the north entrance of the > library, '^f^tuts^ymb^T' process of enlightenment 
reveal the Samuel Morris statues. Designed by Ke JJ n " toa slave, to a student in America with a burden to share the message of God s 

^ce. S ^rougT^de'n's^orr^muel Morris continues to inspire the Taylor community. 

. , M Marrolf Vkual Arts (2002) and Rupp Communication Arts Centers, housing the 1 

E » — » «w <»*■— *— * T,! * r ‘ lomnl * nd 

Mo.. ■**» ... *. Kesler *** Ac«« <=„«,, (KSAQ. M-™* F*. Chap,,. - ^ «*"**“ 

Hall and Grace Olson Hall have undergone major renovations. 

On the east side of campus perched atop the Nussbaum Science * "***“* * 

Celestron and an 8-inch Meade. Both have motor mounts for all-night star tracking. 

On the southwest corner of campus, students seeking ^ BiblVswd^^ra>«^^ presented by the graduates of 1950 and 

«. .1 “ »» “ *" d ** * 

„M„ g . slight 0«oo. - ---* *** ~ 100 — * “ — - 

treats. This hometown eatery has been an Upland attraction since 

ln addition to these landmarks, the Taylor community provides a T 3 * 

easily accessible academic buildings. The following facilities are part of the Taylor campus. 








Academic Fa cilities 

servic&^which sup^TO^te^note^on^mpus ^EamrffaSDAifT^' " rrently housing Information Technology offices and technical 
on the campus of Taylor University P * “ named f ° r ^ Atterbur * where * was originally located before it f^Lnd a p^an^ThoS 

Stfssr ssassa^^ *■ ** housing *. Center for Resrarch and lrmovation 

Ayres who served Taylor as professor an? idministratoSnearly mSu^tSo^I 001 ^ f ns !« enlent ( SCGE >- It was named for Burt W. 
level, along with the University’s telecommunications network an! staff- tho rn c in the Ken y° n Educational Center on the lower 

room, and the offices for the directors and share *,? level which '"dudes a faculty seSa 

floor. Six faculty offices and a reception area are located on the thMfloot aSSr °° m and two smal,er brooms are also located on the main 

— s— — - — - . 

^^2^5x35 rs, w “ d «r | sirs 

Planned to enhance the campus on the norih ^ phi «’ «“*». » outdoor sculpture garten l 

P I W .“ for 31 ^ aa Tayta-. D,« Usn bu.ldrng his ha 
houses biology, chemistry, computer science, math, and physi« • “ d ?*""! system ' This 4S,000-square-foo? structure 

information services for the University. P Y assrooms, laboratories; the observatory; faculty lounges; and computer 

20 6 OOo' iVerSity fo^Dr r v\fafter iS'tTl “ *" ***“ ° f cam P us on the grounds of 

20,000-square-foot structure serves the needs of the environmental sder.ro ^ da a Taylor trustee and former medical professor. The 

satellite image retrieval, computer mapping, soil analysis, and plant systematics TtraihwstTm sp ® aali “ d laboratories equipped for biotic analysis, 

uS^”r T* ““ Taylor 

teachmg studios, classrooms, rehearsal rooms, practice rooms faculty office rn n f D * Hermanson ( a,so a musician), the building houses 

^™ h fc “ “ b ““ * , ”^ dorf ' ^ *“< s«*;~y puno, ^ H0 -“' 

of The Zondervan'corpoSot ^ ^ J ' ^ Zondervan and his wife Mary. Pat Zondervan was co-founder 

many more. One of the special ^ro^CoSo^ 131 ' 011 ^ *?£““ ^ 2 ° 0 ’ 00 ° itemS ™ th room for 

and other materials relating to the life and works of C S Lewis ^ consisting of first editions, manuscripts, photographs 

The Hbrary also offers an excellent reference cofleiSon and SSi ^ ^ ^ Wil,iams a " d Btt 

assistance ^^rKMr^'conldution!^ A^a'uwrnated' 'dralation^sta^ including basic library instruction, online retrieval 

Zondervan Library is a founding member of PALNI (Private Academic librarv P ? f C . “ ta,0 g Provide bibliographic access to library holdings, 
search the catalogs of 25 other private college and seminary libraries within Indiana hJ'rfh* ’ a cooperative libr ary system allowing patrons to 
owned by Taylor University may be borrowed from other ffijraries The Zondervan /" ® Hlbrary ,oa " Provides a service whereby materials not 
library nenvorfc, and OCLC, a worMwjde network tfat link, Tiytor iS "Si ££* "* 

An after-hours study room is available off the beautiful walk-through Engstrom Galleria. 

University recortHndude^^^ University, since its inception as Fort Wayne Female College in 1846. 

research of Taylor’s history by students, faculty, alumni, and other interested^rsons^ F* 15 ^’ ^ ph ° t °g ra P hs - The archives promote the 
Taylor s history through exhibits and publications. ‘"terested persons. Furthermore, the archives encourage an awareness of 

improving ^diJ^J^^^tnd ™th°co^ technology to provide individual instruction for 

Individual music listening stations are also provided in the Academic Enrichment Cem^T b ”***** *° SUpport 3 variet >' of academic needs. 

The Ruth Hood Room is equipped to provide high-technology audiovisual presentations. 

Services for students with disabilities are provided bv Academii- c, c 

include assistance with note taking, alternative testing books on ^ o/othlTJ 0 '^ "if Academic Enrichment Center. Services may 
professionals. To receive these services, a student must provide d«ume^ r f SOnable and necessa ry by qualified 

coordinate the peer-tutoring program available to the general student body f h h dlsablllt y’ Aa demic Enrichment personnel also 
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Se rvice and Non-Academic Facilities — — ' - - — — — [ * 

developing and dry-cleaning services. 

The Boyd Building and Ground* Complex, built in 1995, is the center of operations for general and vehicle maintenance, housekeeping, bu.ld.ng 
and grounds and recycling services. 

Campus Safety, built in 1989. serves as the center for emergency communication and campus safety, campus vehicle registration, and the campus 
motor pool program. 

Nelle Alspaugh Hodson Banquet Facility, the Isely, Heritage and Braden rooms prov.de space for special and private group dining, 
as well as two ante-rooms that allow for private or small group prayer. 

The campus Post Office is located in the building directly behind the Freimuth Administration Building. The postal service is for the convenience of 
the University and not part of the U.S. postal operation. 

Adjoining the post office is the University Press serving off-set printing, desktop publishing, xerographic and binding needs. Both publishing and 
outsourcing of specialized projects are provided. 

3SoT2 its^spa^usand^ beautiful auditoriumfthis building houses the Center for Student Development, which includes Campus M.n.scnes and 
the Counseling Center. 

SEES ■*- « JL » *, » I-" > *. ** 

and prayer. 

Councils, Multicultural Student Organization, Taylor WoHd Outreach, and Lighthouse. 

Toy/or Lake, a picturesque eight acres on the Taylor campus, provides swimming opportunities in su ^ m ^ ra " d ‘ ce k skating facilities in "*T‘- 
of the lake is used for studies in ecology, and nearby is a wooded picnic area, beach volleyball court, and prayer deck. 



Administrative Buildings — [ 

philanthropist. 

u I I Mi mnrinl Hall built in 1911 is a I OOOO-square-foot structure that serves as the University welcome center. The building was remodeled 

was named for Mrs. Helena Gehman, an early benefactress of the University. 
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" i “ '" ** ^ o ' T ‘ ito '’ e,m '" ! ( ta “ w| > 
Si SZtSfiS die uttdre campus, which begins watt of the softball field and takes rtmnera up and over 

XSta'^ C ^"S^nSSh‘ : r2' , ES, SftS l?- 1 '"“tf %?"*?. « — ,**“"< - ^ Ute <*, 

where they will grow together through self-discovery Dhvsical ehallerumc a 2 S to P rov,de groups with a unique outdoor experience 

for 26 years, h« a 440-yard, rubb^ftj^^ athletic direCt0r and coach of cross countr 7 and track 

SUES T^SAC^^ " " amed h ° nor ° f Dr - J ay Kesler, president 

multipurpose playing surfaces which can facilitate volleyball, basketball, ^ennis S ^inwn^The Wdl" ! w ° od floor and three «•* 

meter indoor competition-level track with Mondo flooring. * The We fitness center, locker rooms and a 200- 

Sf T "* T™*™* — . «d Ns vdfo Bonnie. 

“““ «™, dtttroo™. tad*tad« <*» and . «**. basted- ate 

3?^^"' ““ dU *°““- r<S “ ,i “" “* “•**" " d *—» S~»r EWda are located east and wen of 

The Tennis Complex features nine lighted, hard-surface courts and bleachers. 

for 6 thTp^f 27 J9M ^^rdora^Vlotn Wh nd | a "J?"? ^ playi " g suriace ’ has been the home of *■ Trojans 
cancer shortly after his graduation in 1979 Y J ^ Jylor 54 > in mem0f T <* •* son. Jim Wheeler, who died of 



Computer and Technology Resources 



Taylor University strives to keep current in the technology it provides to students, faculty, and staff. 

schedules, fina^ial aid, billing inforTOdorTgrld^ and^scri^^s ^T^nte » Trf *tf PUS announ p ements ' news ' weather, sports, class 
tt»*®=™nt spates to sappleateatt du, actMdes ate patted. resources students canaesest oataa a, "“d™ " “ “ r<l 

- tt ^ t 6 *>■** — * «* «**-. 

s=r 

2K2a" lata a, ■**«. A campus cable system deiters Cass-eetete videos S^STtTKS S ^dS*£S£3 
SJT.'S heart of th e taty us. is die support hub for academic testa**. Tha ETC prides studem. 
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West Overlook Drive/ 



36 Odle Gymnasium 

2 President's Home 

27 Randall Environmental Studies Cente 

16 Reade Memorial Liberal Arts Center 

. 20 Rediger Chapel / Auditorium 

. 40 Rice Bell Tower 

.28 Rupp Communication Arts Center — 

. 13 Samuel Morris Hall 

.26 Sickler Hall — 

.33 Smith-Hermanson Music Center 

.30 Soccer Fields 

.14 Softball Reid 

. 1 0 Student Union 

J2 Swallow-Robin Hall 

. 1 Taylor Lake 

„ 1 5 Tennis Courts.™ — - — 

_ 25 University' Post Office 

..22 University Press 

..41 Wengatz Hall 

..4 Zondervan Library 



Atterbury Building 

Ayres Alumni Memorial Building 

Baseball Field - - 

Bergwall Hall 

Boyd Buildings and Grounds Complex 

Campbell Hall 

Campus Police 

English Hall 

Reid House — 

Freimuth Administration Building 

George Glass Track and Field Comple: 

Gerig Hall 

Grace Olson Hall 

Haakonsen Hall 

Helena Memorial Hall 

Hodson Dining Commons 

Jim Wheeler Memorial Stadium 

Kesler Stu dent Actrviti es Center 

Memorial Prayer Chapel 

Modelle Metcalf Visual Arts Center — 
Nussbaum Science Center 














Academic Calendar 



! ‘ rt « Jt "'<™™ " ™ »»«». Tt» Wta. d* 

s=SH~HS?S»^^ 

■— *— p~«™ h-*- «™»r 






r*\ 



Aca demic Policies and Regulations 

individualized attention and concern for the educational advantage and well-being of each stude 

Acade mic Advisors - — — [ 

Advisors „ .O- - — - *»*. 

University. Students are expected to assume responsibilityfor< ?“ d b epar e d fer conferences with assigned advisers, anil to be 
Registrar’s Office. 




r*\ 



p°\ 



pn 



involves misrepresentation regarding the students academic wo . JL or exams plagiarizing, submitting the same (or substantially 

forbidden. Academic dishonesty includes, but is not limited to, ch f7,^ of nLssary academic sources, 

the same) paper in more than one course without prior consent of algorithm or program ? In short, a student violates academic integrity 

sabotaging another student's work, and usingwithout attribuuona music. etc) or when J student 

of b. 

schot^ dean. Departments or professors may have discipline- or course-specific policies. 

SJES, dd MdM ***» —1 1« ►*? *•«?■ »' “*■ **“■ 

common-knowledge') material without giving appropnate credit to the source. 

Taylor distinguishes between major andminor phgarim intetior« s from any source wiiTno attribution 

not crediting ideas from class readings. Examples ° I , collaboration writer’s feedback and plagiarism. Collaboration and getting 

or having a peer help write the paper. Taylor Sg “altered the writer is noc The level of 

feedback on one’s own writing are essential parts of *e wriu g P ’ and ^ professor should make it clear to his or her students 

sssisssss ss^sss 2^. 

> tod rf ovL*p own the wo* <he,. *«e wodJ be 

PlogkviM, PcBq r. All major act, of pbgiarim mutt be rep .°^ d wf in^Tr^ru vXbe archived in bo* the academic 

^r'ssTr'ss sr - z - a- ** ** *■ —■ — * «»* *»»*• » • 

policies. 

• Common b~*«. — ■ t «« — » *- “ ""»* ^ “ *“ » ' "“'“'l '’'T T ' ^ „„ 




Ac ademic Exceptions 

SSZ5M b- ^S 3 *5f Graduate 

Council, if necessary, and then it will be filed with the Office of the Registrar. 



Academic petition forms are available from the program chair, 
pn 
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Academic Grie vance . " ' ~~ ' “ — .. . . — — — — — 

registered by a^d^rX^roc^^e pmTfThe UrtvSi ^ ab ' iShed “ pr 7 de fair P rocess <* any academic complaint 
academic life. The objective is to provide fair treatment to anv JL°Twh ntain '" g » dimate of openness and justice in all arras of 

academic staff member who is accused of unfairness toward a student. ° reg ' SterS an acadenlic complaint and any faculty member or other 

the issue with the respective faculty ^^er^Taraderrii^ sraff^reon ^Then^f ne' C eXper '® nce ist0 make an appointment and meet and discuss 
wit* the faculty member's program chair (or the school dean if die faculty membra flit* 6 StUdent Sh ° U ' d diSCUSS ' by ap P ointme " t < the issue 
staff member. If necessary, a diird informal step canbe Sen by S SSJSSS bl? 7 “ 1 or the supervisor of the academic 

resolved, a formal grievance process can be initiated as prescribed in the policy statement avaTabTeTrom** ^dran^"' *** " Sti " 



I Academic Pr ogress Policy ~ ~ ~ — ~ — — — 

student vJhofalk tetow die ! * c ° nsidered tobe a student in good academic standing. A 
the Registrar to students and their advisers through e-mail and NOtifiCati ° n ° facademic standing will be sent by 

submission of final grades by faculty. 6 ma ,ed to students permanent addresses within one week following 



Cumulative Graduate 
Earned Hours 

00 . 00 - 1 4.99 ~ 



Minimum Graduate 
Required GPA 

2 67 



lives. As^uch, the GPA of^7^^ ,>e^SO^a, ' s P iritual * and intellectual 

probationary status. ena of each term “ determ,ne whether action needs to be taken with respect to 

place after January terms. Failure toTeachdie minilm T^ir^ntThTthe f^owi"^'"' 1 '^ ^ chart above - Evaluation does not take 

students who earn a 3.00 term GPA may be placed on extpnriprf nrn k al .- a resu ts in sus P ens ' on ^ the University. However, 

Students on extended probation are not eligible*) receive financial aid. * llowed to remain at the institution for the subsequent term. 

automatic and requiresKjprova'fof the discreti ? n of Program chair. Rradmission is not 

academically prepared to return to Taylor. Additionally, readmitted students will program - S ‘ uden « must present evidence that they are 

aid during the return term. W P* aced on extended probation and are not eligible for financial 



Academic probation and suspension carry additional related consequences: 

• Clu:k:i: k . £ n . 



Aidr^r^ngara^mft^pr^^^^e^a^ns pw^rtngw SSSSS ^ *** ** ° ffice ° f Rnandal 

she is prepared to achieve better aademft woH< prio^to reaTmtssio^ro T^lo^Tt^ insti ‘ uti ° n in order to demonstrate that he or 
Registrar in advance of such enrollment P on to Taylor. Students should consult with the program chair and 



Contact the Office of the Registrar for additional information regarding academic progress. 




tiie MBA term constitutes full-time enrdlmem sramTf^theMBA progl^^AMudlnt ^ adlQt ® pro f 3ms - Registration for 6 credit hours during 
Some programs may allow additional credit hours witL faculty ^ adviso^pToval X reg ' Ster for "° m ° re *” 13 credit hours P^r tern, 8 

Interterm 



Registration for 3-4 hours is considered a normal load for January interterm. 



r Class Attendan ce ~ ~ “ — — - 

S2S "W *» "»— ■ *. expeoatlon „« z 
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Grade Changes "••■ ; -v - ;;v ••.< ' . : "V '■ : " ^ ••-■ • ^ ' , ••:•••••/•:■ - ••’ ' • ' ""-.- l 

All reouests for change of grade (except from an INC or NR) are initiated by the student with the professor of record and then must be approved 
by deprogram cha’/and the school dean. Questions regarding the grade should be directed to the instructor vndiin two weeks after being posted 
on TOWER. Such a change is permitted only before the end of the next term after the original grade was awarded. 

Acceptance of late or missing assignments after the end of a term does not qualify for a change of grade. 

Grades for Repeated Courses:.^:^^ ~ ■ • v ; — 

Any course may be repeated at Taylor University. All attempts in a course are reflected on the student’s academic transcript; the cumulative GPA 
will reflea the most recent grade in the repeated course, even if the new grade is lower than the original attempt. 

Grades of W (withdrawn), WP (withdrawn/passing), or AUD (audit) will not replace previously earned grades of A-F, WF (withdrawn/failing), or 
NC (no credit) in the GPA calculation. Duplicate credit hours are not awarded when repeating a course. 

| Grade Reports " : " x ~ - : — - — 

Allow approximately one week after the last final exam for calculating and posting of final grades Grade reports will not be mailed from the 
Registrar’s Office. For information on accessing TOWER, students should visit http;//www, taylor.edu/academics/registrar/tOWer studgrtpshtm l . 



Grading System ■ ■ 

The following grades and quality points are assigned to graduate students at Taylor University in calculating the GPA: 



j Grade Meaning 
|A Superior 



[Quality Points 



“[Calculated in GPA 



|B Satisfactory 



|F Failing 0 Tes 

|P Pass (C- or above) _ |0 |^° 

jCR Credit ’ _ ~ |0 ~p° ~Z ~ 

|W Withdrawn jO l No 

|WP Withdrawn/passing [o j^° ... „ ..■ 

jWF Withdrawn/failing l[0 ” 

|lNC Incomplete ™”|0 . ~ l No 

| NR Grade not reported |0 P° . 

|NC No Credit/falling |0 „ Jl Yes 

jAUP Audit [0 l No - 

The unit of credit is the semester hour. Grade point average (GPA) is calculated by dividing quality points by GPA hours. Grade point hours 
include only Taylor University courses taken for a grade. 



Incomplete and Not Reported Grades — — — j — — 

All work for credit is expected to be completed within the term it is attempted including independent studies, tutorials, and experiential ^cation. 
An incomplete grade (INC) may only be given when an emergency prevents a student who has been passing the course from compleung so 
crucial portion of the required work. 

Incompletes should be initiated by the instructor of record prior to the final exam week and must be authorized by the appropriate school dean 
before they are submitted to the Office of the Registrar. Incompletes should be converted to grades and reported to the Registrar by the date 

approved. 

The Registrar will record an NR (grade not reported) when grades are unavailable. If no change has been made by the instructor by the approved 
due date, the Registrar is authorized to change the INC or NR to a grade of F. 



20 



| Independent Study Policy — — — - ■ ~ - - ■ 

"!*? ^individualized, directed studies taken without classroom instruction or regular interaction with a faculty member The 
student is required to plan with the professor an individualized schedule of reading, research, and study. Assignments papers^tests and other 
means of assessment may be completed by appointment, mail, e-mail, remote proctors, internet, etc. S ' Pap6rS ’ and 0ther 

Independent studies are considered exceptions due to faculty workload limitations, but may be approved under certain circumstances, such as: 

1 ^ ““ -** — « l» — I. . tar — -ta. 

1 *** *= “ ep " d “* “* “ - » • K~- 

4 ' I°.° ffer ^° th the student and , su P e ™ isin S faculty member the opportunity to expand their Taylor experiences with soecial/advanred tonir 

spee,al needs such as spedfic career goals - *■ additional ind ^ « ud / * -y b. S tSS 

Ail other academic policies in this catalog apply to independent studies (e.g. criteria for requesting incomplete grades, deadlines for registration). 

For tatata ta* pta. tar 

Intellectual Property Policy — 1 

™nrL7hT U c niV6rSity ,ntell< i ct “ al I Property Policy designates that students retain copyright to most creative work for which they are solely 
responsible. Exceptions can include work done while employed by the University or under other extenuating circumstances Although student* 
S property rights to most creative work submitted for academic credit, matriculation in the* University entails an obligation fo* 

the ~ 7 TT W ? ng ° r , Slm,lar crea0ve work to ^ used for University academic assessment Procedures will be followed to pie™ 

theanonymity of students for such assessment The content and analysis of student writing or similar creative work selected for assessment will he 
used primarily for internal review of academic programs. Observations and derivative findings from such analysis may be reported to accreditation 
agencies or disseminated through professional publication but without reference to the authorship of individual students. 



TOWER Online Access System “ “ — 

Jmdel ° nlin „ e .y Veb Enab,ed R « ords (TOWER) provides students secure online access to their academic records including 

htt D 7/vww^vlor pH t /^ n ^^ n P^s , yi and ^ ourse registration, Additional information on accessing TOWER is available online at 
mtp . T^vvww, taYtQr.e du/acaciemtc siregistrar/tower studp nr ch-~i 



Transcript of Academic R ecord ' ~ " — — : — — — . . , . - _ ^ ■ ■ ■ — 

'" a '“ rda " C . e w ' th tbe Educ “ *#* and p ™CY Act of 1974 (FERPA), transcripts may not be released without the written consent of the 
student. Students should submit a Transcript Request Form” available online or from the Office of the Registrar have the reauest form annrrwpH 

to Se Univers'wh T *? irn^'^ W the Re S istrar ' s ° ffice for !««*«• No transcript will te reused unl4TfmnS,S^ 
to the University have been fulfilled according to an agreement with the Office of the Bursar. ooiigations 

SJSSry v r a r, n0ffldal T. 0f ^ academic tranSCript via their TOWER provided all financial obligations to the University have 



Additional transcript information and instructions are available at J 

TUAlert Emergency Messaging System 



The TUAlert emergency messaging system will allow Taylor University to immediately notify on campus students and employees of impending life- 



Employees may sign up for TUAlert at 
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The Taylor MBA Program requires all students to complete 
MKT 515 Global Business Study Tour which requires 
international travel. MBA students experience variations in 
business and industry sectors and cultural differences 
first-hand by visiting other global markets. Tours 
include a combination of business and corporate 
meetings with visits to historic sites and the 
unique communities of selected countries. 

Particular emphasis is given to identifying 
cultural differences in values, customs, attitudes 
and behaviors that impact the marketplace and 
organizational environments. MBA students are 
encouraged to explore and examine particular 
areas of business interest during the study tour 
and while completing course requirements. 
Recent global study tours have included visits to 
several countries in Europe, Hong Kong, 
Taiwan, and mainland China. 



University Communication Policy 



Experienti al Education 

Experiential education includes practicum 
experiences, internships, and field and travel 
studies providing students with the opportunity to 
integrate theoretical learning in a field of study 
with actual work experience in a variety of non- 
classroom settings. Students should consult 
with academic departments and supervising 
faculty for departmental policies, 
guidelines, and responsibilities. 



Field and travel study experiences are usually a 
component of a regular course and provide 
students opportunities to learn, observe, and 
assist professionals with selected tasks in an 
off-campus setting related to a career or 
program goal. Students are placed, 
supervised, and evaluated by the faculty 
responsible for the course. Assignments 
related to field experiences become part 
of the overall course evaluation. 

Academic credit is given for field and 
travel studies; therefore, the tuition 
for a field or travel study is the 
same as for a regular graduate 
course and is based on the 
number of credit hours. 

Tuition for a field or travel 
study completed during the 
summer is billed at the 
standard summer session 
credit hour rate for 
graduate courses. 

Additional fees may be 
incurred. 



Taylor University uses @taylor.edu student 
e-mail addresses to communicate directives 
relating to academic progress, advising, 
registration, billing, financial aid, etc. to 
students, faculty, and staff. 



Students are responsible for checking 
their Taylor e-mail accounts regularly 
and complying with correspondence 
received from advisors, professors, 
and University administrators. 



Field and Travel Study 



University Withdrawal 



5 = 

courses and being financially responsible for tuition and fees, 
refer to the Finance section of this catalog on pages 41-42. 



the other university to ensure proper credit will be granted by Taylor. 



Students ^ intent m return to Taylor for the next term must apply for formal withdrawal through the Registrar's 
graduate program office before leaving campus (prior to exam week). 



Office and the appropriate 
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The guidelines for accepting transfer credit are as follows: 

• Taylor University reserves the right to accept or reject 
courses for transfer credit 

• Courses older than 7 years are generally not accepted. 

• Credits taken at an accredited college may be accepted 
for transfer credit 

• Only course work with a grade of B or better will be 
accepted. Although a minimum grade is required, grades 
do not transfer. The student’s GPA is computed only on 
work offered by or through Taylor University. 



• Transfer credit will not be accepted and duplicate hours will not 
be awarded for equivalent courses previously earned with a grade 
of C- or better at Taylor. However, the grade on the transfer 
institution s transcript may be used to validate completion of the 
course to meet a curriculum requirement with the required 
grade. Students attempting to raise their cumulative CPAs must repeat 
the respective course(s) at Taylor. 

• The maximum number of transfer credits accepted varies by 
program and will not exceed 12 credit hours. 

• The Director of Teacher Certification must approve courses that 
apply toward teacher certification. 



Graduate Office at Taylor Llnhrerety^ese ^^to^ai^m fo^^i^ S J udents should request that transcripts be sent directly to the 
transcripts on to the Office of the Registrar; a copy of the evaluation is sent t° fh* pr ° gram £ hair for transfer credit evaluation who sends the 
order to evaluate transfer courses. ^ $ S8nt “ the student Course descriptions and syllabi may be required in 



^rSt* aXt^d^t *■?? ^ and ** » 

to enrolling in the course. Upon completion of the course students should appr h OVa form by the program chair and the Registrar prior 



Registration 



Registrar. 

Course offerings (including changes in time, day, and the assignment of instructors) may be added to, amended, or canceled by the decision of a 
department or the University. 

information. 



A dvance Registration — — — — — — 

Advance registration provides an opportunity for students in some programs to register via TOWER for courses for the upcoming term(s). 

To ensure correct billing and certification of enrollment status for state and federal financial aid, scholarships, loan deferments, NAIA athletic 
eligibility, etc, students must be enrolled as full-time status by the end of each advance registration period. 

Readmitted students will be required to meet with their academic advisors to pre-approve their up^ming schedules. The advisor must submit the 
approved class schedule to the Registrar by the published deadline in order to recewe pr.or.ty reg.strat.on. 



H olds V ~ ■- ^ ■■ ^ ‘ ' 

The University uses several methods in the registration process to ensure that students are eligible to enroll in courses: 



If a student fails to meet payment requirements by the due date, the Bursar may place a hold on the student’s records and course 
registration until the problem is resolved. 

The student will not be permitted to register for a subsequent term, 
student account billing information . 

It is extremely important that students communicate with the Bursar about unresolved account balances. 



Registrar 



. The Registrar may place a hold on a student’s registration due to. but not limited to, academic standing, athletic eligibility, and repeat 
registration. 

position. Contact the Office of the Registrar for additional details regarding course reg.strat.on. 



Overrides : :: r : ’ • ' .v •" " ■ : ■ - - ' — 



Academic Load (Registrar authorization required) 

Closed Section 

Program 



Prerequisite 
Instructor Permission 

Time Conflict (both instructors must enter overrides for their respective courses) 



schedule adjustment Students are solely responsible for registering for courses after an overnde has been entered by the mstructor. 
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Pre-Registr ation Advising 

information sheets. * aCadem ' C advlsors dunn S the pre-registration advising period to receive their registration access code (RAC) 

»*■* >„ cpon.bl, fa. 

confirmed by the Registrar. P Un.vers.ty, Any advice that ,s at variance with established policy must be verified and 









or NC (no credit) in 



Specific Registration 



Specific registration forms are required for the following < 

• Directed Research 

• Field Study 

• Independent Study 

• Selected Topics 



Registration forms are available online 
http://www.taylor.edu/ academics/registrar/formc chrml 



at 



Completed forms must be pre-approved with signatures of the 
instructor and program chair (if applicable) before submission to the 
Registrar for evaluation and registration. 





sss n " * «• w o, 

cegimuou. S:.ua.„„ no, homed ,o j„,„d du.es fa, which ,L, J/mJSSl («H ' ” dr ° P '‘ dd “ “ nSrm ** 

m ,: 2 £,* 'm *zr >: d “ ™* d *“ «*"> » ». 

*" d '“ TOWER *“•** » TOWER » «■«•<'• «*■«■ "* ,r “ 

nassU '. ^ it™"”- rr-T* f r * "™ '*'*•* •****■" ■* ■ 

do* no, automatically (n^ a co^ ^,^'f V ,r °"' K.condou.oce ol attendant, 

complete classes for which they are registered or receive a gnide of F WithdrT ' G f pr ° per w,thd |' awa, forms by the appropriate deadline must 
appears on the student's transcript with* agradeof^ COUrS6S durir \ the ? econd and weeks of the term 

midterm receive either a grade of withdrawn/passing (WP) or withdrawn/ f T aa/c\ 3 course after 1,115 P enod and U P to one week after 

week beyond midterm, the grade is When f Student withdraws a course later than one 

Course withdrawals are not 'permitted during the week offi^ms ^ 1)16 $ame We * ht as that ° f a failing grade. 

— * **>* '**« *> ** «•*■»* Office; no, dying 
for formally withdrawing from a courT ^ consotute course withdrawal. Students are solely responsible 

-mg ,o W „y i ffmo , ttZ 
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Degree Requirements 



Taylor University offers programs leading to the degrees of master of arts, master of business administration, and master of environmental science. 

In view of occasional curricular changes, continuously-attending students may elect to meet the graduation requirements that were in effect at the 
time they entered Taylor University. They may also elect to declare a subsequent year’s catalog requirements. In situations where curricular 
changes must be made in compliance with new licensing or credential requirements, students will be required to comply with new requirements. 

While there is no official time limit for the completion of a degree for continuously-attending students, those students who interrupt their 
enrollment for more than two full terms (not including January or summer) must apply for readmission and are required to meet the degree 
requirements current at the time of readmission. 



Master Degree Requirements | 

A master’s degree is an award that requires the completion of at least one academic year of graduate-level work or the equivalent in an academic 
field of study and that meets the institutional standards for satisfying the requirements of this degree level. Only one degree is awarded for each 
area of study. 

Taylor University offers three master’s degrees: 

• Master of Arts 

• Master of Business Administration 

• Master of Environmental Science 

The following requirements apply to the master program: 

• At least 1 2 of the last 18 hours must be taken at Taylor University. 

• Only courses with a grade of B or better will count in satisfying program requirements. 

• Cumulative GPA of 3.00. 




Graduate Programs 



Master of Arts Degree (MA) 

Higher Education and Student Development 
Religious Studies 



Master of Business Administration (MBA) 

Business Administration 



Master of Environmental Science (MES) 

Environmental Science 



Licensure Program 



Elementary Education Licensure Program 
Secondary Education Licensure Program 














See program chair for details regarding the application for graduation. 



Commencem ent and Diplomas 

graduation randid,,,. ra„ p.««P.« » Contra— ij ** I-. no raon, *» 8 — -oura tuning and *« granted , *» - 
complete these hours by the respective official summer graduation date. 



December. January, and April graduates are eligible to participate in the ceremony following their official graduation. 

^gr^au^by ^^O^e^f^^R^strai^Gi^wtM ™JSt°ulWl^l^financtal ob^^onrto^he^iv^rft^be^e^r^^vi^'a d^plon2° 




Academic Departments and Courses 




different departmental preL^^ ma " y departments w,th descriptions for these courses being the same for all departments, but carrying 



I -3 hours 



550 

Directed Research 

- 



560 

Independent Study 

An individualized, directed study involving a specified topic. 



1-3 hours 



570 

Selected Topics 

A course offered on a subject of interest but not listed 
offering. Aloy count toward the program requirements. 



1-3 hours 

as a regular course 



593 

Practicum 



1-3 hours 



oZ 'r T* ' , mg 3 first ‘ hand fie,d experience or a project 
Generally, one hour of credit is awarded for a minimum of 40 hours of 
practicum experience. Offered primarily during summer. 







i 
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Business Administr ation 

Graduate Chair, Larry Rottmeyer 
Program Director, Wendy Speakman 

The Master of Business Administration (MBA) program focuses on the key enterprise-level decisions Z™ 

in today's dynamic business and economic climate, rather than on the mid-management skills of traditional programs. The program 
emphasizes the importance of community and relationships and is committed to changing lives through shared experiences. This is a strong 
tradition of Taylor University and one that sets this MBA program apart 

Students and professors will complete applied case studies, projects, and business research with local employers which are meaningful and 
rewarding for both businesses and graduate students. Some benefits of the program include: 

> Taylor University’s long history and national reputation for quality Christian liberal arts education 

> Accredited by The Higher Learning Commission and a member of the North Central Association (NCA) 

> Timely and relevant course content 

> Highly qualified and experienced faculty 

> Small class cohorts that study together for the duration of the program 

> An innovative format incorporating international travel/study, intensive seminars. Internet delivery, supervised research, and applied 
learning experiences 



Busi ness Administration (MBA) 

The Master of Business Administration degree requires 36 hours. 

Core Requirements 

ACC 510 3 Strategic Cost Management 

ECO 510 3 International Economics and Rnance 

MGT 515 3 Leadership and Ethics in Business Strategy 

MGT 575 3 Business Research Methods and Metrics 

MGT 610 3 Management Theory and Strategy 

MKT 510 3 Global Marketing and Business Cultures 

iMKT 515 3 Global Business Study Tour 

MKT 520 3 Business Creativity and Innovation 

MKT 610 3 Strategic Marketing Management 

Elective Requirements 

Se/eet m £ additional hours from the following: 

MGT 510 3 Organization Design and Change 

MGT 540 3 Effective Coaching and Mentoring 

tMGT 620 3 Leading Strategies and Organizations 

tMKT 515 3 Global Business Study Tour 

MKT 540 3 Business and Organization Sustainability 

tMKT 550 3 Emerging Practices for Marketing Leaders 

tCourse may be repeated for elective credit 



Accounting Courses 



ACC 5 1 0 Strategic Cost Management 3 hours 

A review of both traditional and contemporary systems for providing timely 
and relevant information for decision-making. Emphasis is on recent and 
emerging accounting strategies developed to support management in 
implementing world class concepts such as value chain analysis, activity based 
management, just-in-time management, life cycle cost management, costs of 
quality, and productivity measurement and control. Qualitative as well as 
quantitative measures and techniques are examined. 



Economi cs Courses 



ECO 5 1 0 International Economics and Finance 3 hours 

Survey of corporate financial management and the global economic 
environment Primary course topics emphasize sophisticated pricing policies, 
managing under uncertainty, global competition considerations, global 
financial markets, corporate finance policies, and the various impacts of 
government policy. This course provides a basis for analyzing financial and 
economic decisions based on modern financial and economic theory. 
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Management Courses 



MGT 5 1 0 Organization Design and Change 3 hours 

The behavior of groups and individuals in organizations is examined using 
current management theory and research. Emphasis is given to 
understanding, predicting, motivating, and changing work-reiated behaviors in 
organizations. Key topics include organizational structure, culture, power, 
diversity, performance, resistance, and communication, particularly related to 
the rapid pace of organizational growth and change. 

MGT 5 1 5 Leadership and Ethics in Business Strategy 3 hours 
This course seeks to foster the practice of robust Christian leadership in 
business (and other organizational settings). The foundation for effectiveness 
in leadership is built on Christian character and virtue as well as 
understanding of leadership theory and research. The leader is prepared for 
ethical decision-making and for strength of character by which to execute 
those decisions. The course draws first from the Bible and then from 
philosophy, psychology, history, literature and current events for its 
principles, exemplars, and case studies. 

MGT 540 Effective Coaching and Mentoring 3 hours 

This course highlights the development of dynamic and productive coaching 
relationships in a variety of industry and organization settings. Emphasis is 
given to increasing credibility and performance through communicating 
awareness of intent and impact Mentoring in such business areas as dealing 
with difficult people, talents and skills assessments, workplace improvements, 
and high performance patterns will be examined. Ethical issues in coaching 
and maintaining confidentiality are emphasized. 



MGT 575 Business Research Methods and Metrics 3 hours 

Study of the business research process and techniques. Students will learn 
and utilize specific steps within the research process including Hypothesis, 
Exploration, Refining Hypothesis. Data Collection, Data Preparation, Data 
Analysis & Interpretation, and Research Reporting within course projects and 
assignments. Various Research Methods will be examined and utilized within 
course projects. Methods that will be introduced include Case Study Design, 
Focus Groups, Questionnaires, Surveys, Appreciative Inquiry, and Listening. 
Upon completion of the course students will be able to effectively use 
research methods within their organizations to tackle issues as they arise and 
produce quantitative analysis to be used in their decision making. 

MGT 6 1 0 Management Theory and Strategy 3 hours 

Current and historical perspectives related to the organization and business 
strategy foundational to top management development, including 
organizational analysis that leads to strategy formulation and implementation. 
This course emphasizes the examination of present and historical 
management theory and practice, as well as current trends in business 
literature and numerous industry applications. 

MGT 620 Leading Strategies and Organizations 3 hours 

This course addresses current trends and practices regarding organizations, 
their structures, intended outcomes and how they deal with culture, 
employee behavior, and values. Students will examine best practices and 
innovative strategies designed to create and evaluate organizational 
behaviors, individual and organizational learning, communicating across 
cultures, and intellectual capital. This course also examines organization 
leaders in such areas as communication, motivation, work teams, 
organizational change, stress, influence, loyalty, and trust May be repeated 
with permission of the Program Director. 



Marketing Courses 



MKT 5 1 0 Global Marketing and Business Cultures 3 hours 

Study and application of the current challenges confronting marketing 
organizations in today's global marketing environment Critical success 
factors essential to effective and efficient marketing efforts are developed 
through numerous industry applications. Individual, organizational, and 
industry factors that impact market-oriented planning, global market 
development effective channels management, integrated marketing 
communications, and attention to competitive advantages are examined. 
Marketing leadership skills are emphasized, including intercultural 
communication, cultural sensitivity, acculturation, collaboration, and cultural 
synergy. The examination of competitive strategy, positioning, advantages, 
and opportunities are analyzed and discussed. 

MKT 5 1 5 Global Business Study Tour 3 hours 

Students experience the variations in business and industry sectors and 
cultural differences first-hand by visiting other global markets. Tours include 
a combination of business and corporate meetings with visits to historic sites 
and the unique communities of selected countries. Particular emphasis is 
given to identifying cultural differences in values, customs, attitudes, and 
behaviors that impact the marketplace and organizational environments. 
Students are encouraged to explore and examine particular areas of business 
interest during the study tour and while completing course requirements. 
May be repeated with permission of the Program Director. Requires international 
travet. 

MKT 520 Business Creativity and Innovation 3 hours 

Processes that are used to develop new ideas and opportunities are covered 
from a managerial perspective, including how to stimulate creativity and 
imagination in employees and associates. Challenges to innovation 
management, new product development, collaborative efforts, and the 
learning organization are examined through theory and application. Course 
includes both individual and group processes used to strengthen 
organizational creativity. 



MKT 540 Business and Organization Sustainability 3 hours 

The study of various alternatives and opportunities for business growth and 
sustainability, including the importance of shared values and culture, 
organizational commitment and alignment, market and product development, 
diversification, strategic alliances and partnerships, global market entry 
strategies, mergers, knowledge management and industry life cycles. Several 
case analyses and applications from industry are examined to highlight 
successful development and growth practices. 

MKT 550 Emerging Practices for Marketing Leaders 3 hours 
Given today’s highly competitive business environments, marketing strategies 
have become more critical to organization success and sustainability. This 
course emphasizes current and emerging trends in business marketing and 
innovation from both an individual and organization perspective. Lessons 
from leading marketers and industry leaders are discussed and applied within 
various business environments. Course content includes projects, 
assignments, discussions, and techniques needed to launch and sustain new 
marketing ideas and strategies. May be repeated with permission of the Program 
Director. 

MKT 6 1 0 Strategic Marketing Management 3 hours 

The marketing concepts and theories underlying marketing decision making 
are developed, including market analysis, segmentation strategies, new 
product development processes, marketing performance assessment, 
channels management, and business-to-business environments. Applications 
of marketing practice are made to a variety of organizations and industries. 



m 



m 
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Environmental Science 



Graduate Chair, Edwin Richard Squiers 






The mission of Taylor University’s Master of Environmental Science program is to provide students with the graduate education and the 
professional expertise necessary for the pursuit of careers in basic and applied environmental science. 

The program is a fully accredited traditional two-year on-campus graduate program with off-campus field experiences and internship 
possibilities. The master’s degree program builds upon thirty years of excellence in undergraduate environmental science education and 
offers more than twenty graduate courses supported by eight PhD level faculty. 

Our goal is to prepare students to solve real world environmental problems with theoretical knowledge, technical expertise, and social 
concern. The MES offers a variety of career options including: ecological science, environmental biology, environmental assessment, 
environmental geology, environmental management, industrial and environmental health and safety, environmental law and policy, and 
environmental education, in addition the program offers: 

> Individualized plans of study 

> 4+ 1 options for Taylor University environmental science majors 

> Financial aid for most students 

> Small class size with a high degree of professor/student interaction 

> Technical missions opportunities in developing countries 

> Teaching assistantships available for second year students 

> Off-campus career-based internship opportunities 

> A thesis option yielding manuscript worthy of publication in a refereed scientific journal 

> A Personal Librarian program links students with university reference librarians to assist in information technology issues related to 
coursework and thesis preparation 

Current and prospective students are directed to the MES program website at www.taylor.edu/mes for more information. 



Environmental Science (MES) 



The Master of Environmental Science degree requires 30 hours. 
Requirements 

ENS 570 2 Experimental Design 

ENS 693 3-4 Graduate Seminar 

Se/ect twelve additional hours of 500 level coursework approved by the MES program. 

Se/ect nine additional hours from 600 level coursework approved by the MES program. 

Select as needed from the following: 

ENS 790 1-9 Thesis Research 

ENS 792 1-9 MES Internship 



Biology Courses 



BIO 50 1 Taxonomy of Vascular Plants 4 hours 

Identification, classification, and systematics of vascular plants are studied. 
Laboratory emphasis is on local flora, plant family characteristics, and 
modern systematic techniques. Two hours lecture and four hours lab per week. 

BIO 507 Vertebrate Natural History 4 hours 

This course looks at the adaptive anatomy, feeding relationships, behavior, 
life history, and geographical distribution of vertebrates from fishes to 
mammals. Labs focus on methods currently employed for study of 
vertebrates in the field and involve several outdoor sessions. 



BIO 541 Environmental Physiology 4 hours 

An introduction to the physiology of ceils and tissues with emphasis on 
responses to environmental challenges. Topics include cell structure, protein 
synthesis and enzymes, water balance, transport, mineral nutrition, 
metabolism including photosynthesis, and responses to stress and toxins. 
Three hours lecture and three hours lab per week. 

BIO 57 1 Microbiology and Immunology 4 hours 

A study of micro-organisms. Major emphasis is placed on the fundamental 
principles underlying the activities of bacteria and on the preparation of slides 
and cultures. Some emphasis is placed on the study of virology as well as 
cellular and humoral immunology. Two hours lecture and four hours tab per 
week. 



Chemistry Courses 



CHE 520 Environmental Chemistry 4 hours 

Emphasizes principles and analysis of chemical movement and distribution in 
natural environments. The lab provides experiences in sampling and analysis 
of water, soil, and air. Experimental work is conducted in both natural 
habitats and the lab. 



CHE 570 Environmental Toxicology 4 hours 

An introduction to the principles of toxicology and will survey areas of 
biochemical toxicology (toxicokinetics, biotransformations, sites of action, 
carcinogenesis) and analytical toxicology (identification and quantification of a 
spectrum of toxins of Importance) with an emphasis on their applications to 
environmental and forensic science. 



32 







ENS 502 Environmental Law and Policy 4 hours 

Lectures introduce the major elements of US environmental law including 
the NEPA. EIS, CAA, CWA, RCRA, CERCLA, TSCA, FIFRA, and CRTK, The 
administrative process, cost/benefit analysis, and the role of litigation in 
enforcement are also discussed. Presentation techniques and debate skills 
are introduced. Three lectures and a discussion section per week. 

ECO 5 1 5 Environmental and Natural Resource Economics 3 hours 
An analysis of the economics of environmental issues, such as pollution and 
pollution abatement, discussing cost-benefit analysis together with the 
economics of using both renewable and non-renewable natural resources. 
Issues of stewardship and dominion will be considered in light of economic 
tools. 

ENS 555 Geospatial Analysis 4 hours 

Applications of spatial analysis to environmental problems, including 
traditional mapping and surveying, remote sensing, Global Positioning 
Systems (GPS) and Geographic Information Systems (GIS). Introductory 
tutorial material will be followed by application to real world environmental 
problems. 

ENS 561 Geomorphology 4 hours 

An applied approach to the study of earth surface processes and the 
landforms they produce. Topics include processes and land forms associated 
with weathering, mass wasting, rivers, karst tectonics, glaciers, shore lines, 
wind. Emphasis placed on environmental and land-use applications. Field and 
tab assignments include qualitative descriptions and quantitative 
measurements from fieldwork, topographic and geologic maps, and aerial 
photographs. Three hours of lecture and two hours of tab per week 

ENS 562 Hydrogeology 4 hours 

Basic processes and measurement of the hydrologic cycle including 
precipitation, evaporation, surface runoff, stream flow, soli moisture, and 
groundwater. Emphasis placed on groundwater including aquifer 
characteristics, principles of flow, conceptual models of regional flow, 
geology of occurrence, well hydraulics, chemistry and quality, detection of 
pollutants, contaminant transport and remediation, and resource 
development Three hours of lecture and two hours of lab per week. 

ENS 563 Applied Geology & Environmental Planning 4 hours 
The application of principles from surffcial geology and hydrology in the 
recognition, assessment and mapping of environmental geo-hazards in the 
context of environmental planning. Topics include hazards and land-use 
analysis of soils, slopes, floods, groundwater, coasts, and tectonic activities. 
Three hours of lecture end two hours of lab per week. 

ENS 570 Experimental Design 2 hours 

An introduction to the theory and practice of hypothesis generation, 
experimental design and data management The course is treated as a bridge 
between training in formal statistics and the practical needs of the working 
scientist Required first semester. 

ENS 580 Systems Ecology 4 hours 

The principles of systems theory are introduced in an integrated study of the 
development dynamics, and disruption of natural ecosystems. Theoretical, 
analytical, and experimental aspects of ecosystems are explored. Students are 
introduced to ecosystem analysis and modeling. 

ENS 583 Environmental Ethics 4 hours 

An in-depth discussion of the ethical implications of major environmental 
problems such as world population and food supply, inequities in land and 
resource distribution, animal rights, materialism and personal life styles, and 



exploitation vs. stewardship of the environment Three hours of lecture and a 
discussion section per week. 

ENS 590 Applied Hydrology 3 hours 

The application of geologic and hydrologic methods to the problem of water 
supply development in third world settings. Includes a 2-4 week well drilling 
project in a developing country. 

ENS 599 Pedagogy I hour 

Teaching assistantship. Requires teaching assistant contract. 

ENS 6 1 0 Environmental Assessment 3 hours 

Methodologies associated with the practical application of the Federal and 
State requirements for project and programmatic environmental impact 
statement as required by the NEPA. Additional land assessment tools such as 
Phase I and Phase II environmental assessments will also be covered. 

ENS 620 Environmental Management 3 hours 

An introduction to industrial processes and the methodologies associated 
with environmental monitoring and reporting in industrial settings. 
Remediation strategies, with a focus on the application of pollution 
prevention concepts, will also be discussed. 

ENS 630 Ecosystem Assessment 3 hours 

Methodologies associated with the assessment of the biotic and habitat 
components of terrestrial and aquatic ecosystems. The course will focus on 
the practical application of one or more standard assessment tools and 
include a discussion of EPA approved ASTM site assessment methods. 

ENS 640 Global Ecology 3 hours 

The purpose of this course in two-fold: first to (re)introduce students to the 
grandeur of the major ecosystems of planet earth and second, to provide a 
vehicle for exploring the current status of some of the global issues that 
threaten the sustainability of those ecosystems. The course will include: I) a 
screening and discussion of the 2007 BBCfDiscovery Channel series “Planet 
Earth" and the companion series “Planet Earth: The Future”, 2) a review of 
critical global environmental issues as presented in two current textbooks, 
and 3) a series of student-led lectures and commentaries on the most recent 
developments relating to the issues presented in the texts. 

ENS 660 Independent Study 1-4 hours 

Individualized, directed study involving a specified topic. 

ENS 670 Topics in Environmental Science 1-4 hours 

Course offered on a subject of interest but not listed as a regular course 
offering. May count toward the departmental major and general education 
requirements. Examples of topics offered include conservation biology, soil 
science, and international community development. 

ENS 693 Graduate Seminar I hour 

An introduction to the preparation and delivery of classroom lectures and 
professional papers. Papers delivered by invited speakers, faculty, and 
graduate students. Required attendance to all enrolled MES students with a 
minimum of one formal presentation per year. A cumulative total of 3 hours is 
required for degree completion. 

ENS 790 Thesis Research 1-9 hours 

Select as needed. 

ENS 792 MES Internship 1-9 hours 

Select as needed. 
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Higher Education and Student Development 

Graduate Choir, Tim Herrmann 

wir 

commitment to whole person, Christ-centered ^frT which ell members, students, faculty, staff and 

higher educational settings. This a robust and Jnamic educational enterprise combining academic excellence, 

administration are encouraged to partner together to . med ; odolo ay to teach, model, and promote whole person education, 

£^n",3S jFhS^SXl r£ 3'ZmfZl «**» dw «• P™* — I*" “d" *™* 

leadership from a Christian perspective. 

> Ma=rrs5=was5s« 

> History of higher education: Graduates will demonstrate knowledge and understanding of the key historical events, movements, and trends 
that have shaped American higher education. 

effectively within them. . 

> Counseling and referral: Graduates will demonstrate an understanding of and proficiency with basic helping skills as well as the sk. an 

^owSriulred to provide referrals to students needing professional mental health care. j 

> Higher education finance: Graduates will exhibit a comprehensive understandingofhighereducation finance and funding strictures as well 
astfte abilities to understand, construct, and manage institutional and departmental budgets. 

> Student learning: Graduates will possess knowledge of the student learning paradigm and demonstrate proficiency at promoting, developmg 
and implementing a “seamless curriculum. * 

> Program Development: Graduates will exhibit theoretical understanding and organizational skills necessary for the d elopment an 
implementation of effective educational curricula and programs. 

> ” T “ 

curriculum design and implementation. [ 

> 

original research and have opportunities to present and or publish findings professiona y. 

> SoX'raS 3*S5 * ^ d p"mod" FEE* ati^^ 

development initiatives. 

> i_ e ga| issues in higher education: Graduates will understand legal concepts and issues in higher education and demonstrate practica 
knowledge of working through legal counsel. 

will form the foundation of the whole person philosophy of this Christ-centered program and .ts graduates. j 

> SsTn^^ of medmds of^ 

developments. 

> Practical experience: Graduates will gain hands-on professional experience through participation in a variety of practicum and mtemsh.p 
opportunities. 

> CM* a— «. ■ I hitf-r. *»*. . . I ' »< 1 «• I ! ■*** ' 

cultural environments. 
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Higher Education and Student Development (MA) 



History and Foundations Core 

l History and Foundations of Higher Education 
H 6 D 530 3 Organization, Governance and Culture in Higher Education 



The Master of Arts degree in Higher Education and Student Development requires 36 hours. 

Student Core 

HEDSIO 3 College Student Development h£°«<T' f° U "* ,tions <=« 

HED 6 I 0 3 Spiritual Formation 3 H «story and Foundations oi 

HED 630 3 Facilitating Student Learning 3 Organization, Governance : 

Leadership and Administration Core HED^fin* “"t 

hedE l ^^^ H £ta a6C " H£D79 ° 3 A ^ cedResearch ^ n 

MtD 680 3 Program Development in Higher Education Internship Core 

HED 592 3 Internship I 

HED 692 3 Internship II 



[Higher Education and Student Development Cou«J~ 

HED 5 1 0 College Student Development 3 hours 

cojlege < studen^ Pl0r6S ^ SpeC ‘ fiC developmencal Patterns and issues of 

h®DS30Otganizatiort Governance, and Cuftire in Higher Education 3 hours 
nr»L^ UrSe k e ? ,0r ^ th * Unique administrative and governance structures 
present m higher education as well as the influence and importance of 
organizational culture. 

HED 550 History and Foundations of Higher Education 3 hours 
his course investigates the significant historical and philosophical trends that 
have influenced and shaped American higher education. 

HED 580 Inquiry in Higher Education 3 hours 

™;ris:err tistiQl concep,s and 

HED 592 Internship I 3 hours 

First direct supervised experience within an institutional office or program 
Student will assume direct responsibility for a specific project or program. 

HED 6 1 0 Spiritual Formation 3 hours 

TOs course focuses on the elements of spiritual formation as well as 
ffisciptMhip^ COnslderations for facilitating committed Christian 

HED 630 Facilitating Student Learning 3 hours 

This course Is designed to explore the student learning paradigm and its 
applications to higher educational practice. 



HED 640 Assessment of Learning in Higher Education 3 hours 
This course explores the assessment movement in higher education with an 
emphasis on developing assessment strategies and designing useful goals and 
measures of student learning and program effectiveness. A key component of 
this course will be assessment for continuous quality improvement. ^ 

HED 650 Leadership and Administration in Higher Education 3 hours 
™, S ““ rSe ex P lor “ *• administrative structures common in higher 
eduration as well as key leadership issues present and skills necessary to 
effectively navigate, design and maintain critical systems, and lead change. 

HED 680 Program Development in Higher Education 3 hours 
Thu course will focus on effective program development including 
understanding stakeholder needs, fostering student learning, supporting 
institutiona priorities and building collaborative relationships to maximize 
institutional resources. 

HED 692 Internship II 3 h(Jurs 

Second direct supervised experience within an institutional office or 
program. Student will assume direct responsibility for a specific project or 
program. 

HED 790/79 1 Advanced Research/Thesis 3 hours 

a SK*L** y High6r EdUCati ° n and CUlminateS in the craftin « ° { 
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Religious Studies 



Graduate Chair, Sheri Klouda 

The Religious Studies (MARS) program is designed to present motivated graduate students with the opportunity to engage with successful scholars, 
learn from scholarly research, and think critically alongside dedicated, competent faculty. The program is taught by professors who have significant 
publications in the areas of world religions, biblical studies, theology, history of religion, or specific religious traditions. This is a rigorous graduate 
program continuing the solid integration of faith and learning reinforced in the undergraduate program at Taylor University. 

The program incorporates concentrations allowing a student to choose an area of focus. A key distinctive of this program is that regardless of his 
or her concentration, the student will build on a solid evangelical theological core. The World Religions concentration will provide the student 
with an overview of world religions, a focus in at least one non-Christian religious tradition, as well as a solid understanding of Biblical Christianity. 
The Biblical Studies concentration will provide the student with a solid foundation on key aspects of the Bible along with an in-depth understanding 
of God and His relationship to His creation. 



The program offers features such as: 

> Small student to professor ratios, facilitating personal attention and interaction 

> Opportunities to travel and research in several nearby theological libraries 

> Attendance and participation in regional theological scholarly societies, including student paper competitions 

> Opportunities to work on joint research with professors 

> Graduate assistantships with stipends (when available) 



Re/fgious Studies (AAA) 



The Master of Arts degree in Religious Studies requires 36 hours. 



Core Requirements 
BIB 320/520 3 

BIB 341/541 3 

BIB 462/662 3 

REL 510 3 

REL 630 3 

REL 680 2 

REL 790 4 



The Pentateuch 
The Gospels 
Biblical Theology 

Introduction to Graduate Research Methods 
Trinitarian Theology 

Theological Methods and Philosophical Foundations 
Graduate Thesis 



Complete one of the following concentrations: 

Biblical Studies Concentration 
BIB 635 3 Hermeneutics 



Se/ect foiK additional courses from the following: 

BIB 53 1 3 Pauline Epistles 

BIB 532 3 Hebrews and General Epistles 

BIB 540 3 Hebrew Prophets 

BIB 550 3 Poetic and Wisdom Literature 

BIB 645 3 Physical and Historical Geography of the Bible 

BIB 625 3 Isaiah 

BIB 642 3 The Gospel of John 

BIB 644 3 The Epistle to the Romans 

BIB 650 3 Directed Research 

REL 665 3 Theology of Religions 



World Religions Concentration 

REL 640 3 Phenomenology of Religion 

REL 665 3 Theology of Religions 

Choose from one of the following options: 

Western Tradition 

REL 600 3 Readings in Judaic Literature 

REL 610 3 Readings in Islamic Literature 

REL 620 3 Readings in Western Traditions 



Eastern Tradition 
REL 605 3 

REL 615 3 

REL 625 3 



Readings in Hindu Literature 
Readings in Buddhist Literature 
Readings in Eastern Traditions 



Biblical Literature Courses 



BIB 320 Pentateuch 3 hours 

Emphasizes the historical narrative and the content of the Law of God. 
Special attention is given to the Genesis account of the cosmos, man, sin, and 
salvation. The authorship of the Pentateuch is considered. 

BIB 341 The Gospels 3 hours 

Stresses the life and teaching of Jesus as set forth in the Synoptic Gospels and 
John. Attention is given to the literary and theological characteristics of each 
individual gospel and to the development of the gospel criticism. The 
primary focus, however, is on the words and works of Jesus Christ and their 
significance for Christians today. 

BIB 462 Biblical Theology 3 hours 

A study of the Bible and its central message and meaning. The Bible is 
viewed as recording a special kind of history revealing God’s will and purpose 
and giving essential meaning to all human life and destiny. 



BIB 520 Pentateuch 3 hours 

See BIB 320. 

BIB 541 The Gospels 3 hours 

See BIB 341. 

BIB 625 Isaiah 3 hours 

Study of the biblical book of Isaiah, focusing on the content of the three 
sections, giving special attention to the arguments for and against Deutero- 
Isaiah and Trito-lsaiah. 

BIB 635 Hermeneutics 3 hours 

An advanced study of various Bible study methods Including synthetic, 
historical, analytical, topical, theological, biographical and devotional. 





BIB 642 The Gospel of John 3 hours 

Study of the gospel of John exploring its uniqueness in the New Testament 
canon and exploring its theology. 

BIB 644 The Epistle to the Romans 3 hours 

Study of the book of Romans focusing especially on Paul's theological 
development in chapters I- 1 1. 

BIB 645 Physical and Historical Geography of the Bible 3 hours 
An overview of how the geography of the land of Palestine, the Middle East 
and the Mediterranean regions affected the history of the Bible in key 
periods of the Old and New Testaments. 



BIB 650 Directed Research 3 hours 

Investigative learning Involving closely directed research and the use of such 
facilities as the library or laboratory. May be repeated for credit as the topic 
changes. 



BIB 662 Biblical Theology 
See BIB 461 



3 hours 



Religion Courses 



REL 5 1 0 Introduction to Graduate Research Methods 2 hours 
Introduces research strategies, thesis topic selection, and familiarization with 
form and style for papers and theses. Guides students in the use of library 
materials, computerized databases, and bibliographic resources. 

REL 600 Readings in Judaic Literature 3 hours 

Each semester will be devoted to selected readings from one of the 
following: Mishnah, Talmud, Zohar, or other traditional Judaic writings. May 
be repeated for credit as the topic changes. 

REL 605 Readings in Hindu Literature 3 hours 

Each semester will be devoted to selected readings from one of the 
following: Shruti [Vedic, Vendantic] and Smriti [epics, puranas], and other 
Hindu writings. May be repeated for credit as the topic changes. 



REL 625 Readings in Eastern Traditions 3 hours 

Each semester will be devoted to selected readings from one of the 
following: Jainism (including Digambara and Svetambara sutras). Sikhism 
(including Adi Granth), Daoism (including Daodejing), or Confucianism 
(including Analects). May be repeated for credit as the topic changes. 

REL 630 Trinitarian Theology 3 hours 

A systematic study of the existence and attributes of God and the persons of 
the Trinity and their functions. Special emphasis is given to the Monotheistic 
foundation of Christianity; Christology Pneumatology, and Soteriology. 

REL 640 Phenomenology of Religion 3 hours 

The nature of religion as disclosed in ritual, artwork, and experience. 
Application of the theories of Otto, Ellade, Jung, Ricoeur and Schmidt 



REL 610 Readings in Islamic Literature 3 hours 

Each semester will be devoted to selected readings from one of the 
following: Qur'an, Hadith, or other Islamic literature. May be repeated for 
credit as the topic changes. 



REL 665 Theology of Religions 3 hours 

The nature of non-Christian religions from the perspective of Christian 
theology. Included are the issues of original monotheism, truth and salvation 
outside of Christian faith, and the convergence of beliefs. 



REL 615 Readings in Buddhist Literature 3 hours 

Each semester will be devoted to selected readings from one of the following 
areas of Buddhist literature: Theravada [Tripitaka] and Mahayana schools 
[Lotus Sutra, Sutra of the Pure Land]. May be repeated for credit as the topic 
changes. 



REL 680 Theological Methods and Philosophical Foundations 3 hours 
An introduction to the challenges of integrating faith and learning at the 
higher level of graduate studies. This is designed to enable the student to 
understand how an individual's belief system and field of study inform each 
other. 



REL 620 Readings in Western Traditions 3 hours 

Each semester will be devoted to selected readings from one of the Western 
Traditions other than Judaism, Islam, and Christianity, including: 
Zoroastrianism (including Avesta) and Baha'i. May be repeated for credit as 
the topic changes. 



REL 790 Graduate Thesis 4 hours 

Independent research and writing of a thesis on an approved topic under the 
supervision of two faculty advisors. 
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Transition to Teaching 



Dean, Jeff Groeling 

Director of Teacher Education, Carl Siler 

The Transition to Teaching (TTT) program is a non-degree program designed for individuals who have earned a baccalaureate degree from a 
regionally accredited institution of higher education and wish to pursue a teaching license. The program indudes coursework completed 
online along with associated field experiences. 



Students desiring an elementary license will complete a 24-hour course of study. The secondary licensure program is an 18 hour course of 
study. A secondary license is only available in the same content area as the student's undergraduate degree. Candidates must meet all state 
licensure requirements of the Indiana Department of Education. A ten-week student teaching experience is a mandatory component of 
either program. Upon successful completion of all program requirements* students may apply for a teaching license. j 



In addition to the coursework required for each program, students admitted to the program must complete the following requirements: 
complete any outstanding content standards, pass the Praxis I and Praxis II tests, complete a disposition audit and portfolio, receive 
documented training in CPR, and apply for state licensure. 



Information packets for the elementary or secondary program may be downloaded on the Taylor University Online located at 
http^/www.taylor.edu/online/transition to teaching / or for additional information, please contact the Taylor University Education 
Department at (765) 998-5 1 47. 



Elementary Licensure Program 









The elementary licensure program requires 24 hours. 



Requirements 
TTT 510 3 

TTT 520 3 

TTT 530 3 

TTT 540 3 

TTT 560 3 

TTT 565 3 

TTT 580 3 

TTT 590 3 



Introduction to the Education Profession 
Educational Psychology 

Introduction to Diverse and Exceptional Children 
Mathematics in the Elementary Classroom 
Early Literacy Experiences and Assessments: K-3 
Middle Childhood Literacy and Assessment 
Methods and Materials for Elementary Teachers 
Student Teaching: Transition to Teaching 



Secondary Licensure Program 



The secondary licensure program requires 18 hours. 



Requirements 
TTT 510 3 

TTT 520 3 

TTT 530 3 

TIT 550 3 

TTT 555 3 

TTT 590 3 



Introduction to the Education Profession 
Educational Psychology 

Introduction to Diverse and Exceptional Children 
Classroom Discipline and Management 
General Secondary Methods 
Student Teaching: Transition to Teaching 



Transition to Teaching Courses 



I I i 5 1 0 Introduction to the Education Profession 3 hours 

A study of the historical, philosophical, and sociological foundations of 
education. The organization, role, and funding of the public school (K-12) in 
a multicultural society are examined. Topics include court cases related to 
education, INTASC principles, concepts of teaching, lesson planning, 
educational technology and educational ethics. The course also includes an 
introduction to candidate portfolio. Includes a field experience lab. 

TTT 520 Educational Psychology 3 hours 

The study and application of learning theories and psychological concepts and 
principles to the teaching-learning process. Cognitive, affective and 
psychomotor aspects of the teaching-learning process are considered. Other 
topics included are statistics, tests and measurement, teaching models, 
principles of assessment lesson planning, issues related to diverse student 
populations, motivation, and classroom management Includes a tutoring 
component 

TTT 530 Introduction to Diverse and Exceptional Children 3 hours 
This course is designed to prepare the teacher for the challenge of meeting 
the needs of diverse student populations in the regular classroom. Various 
topics included are diverse student populations, mainstreaming and inclusion, 
federal and state special education laws, identification of exceptional children, 
their characteristics and special needs, delivery of services, instructional 
methods and techniques, and evaluation. Prerequisites: TTT 510 and TTT 520. 



TTT 540 Mathematics in the Elementary Classroom 3 hours 
A content-methods course for elementary teacher preparation which is a 
study of number systems, operations, geometry, measurement, data 
anaiysis/probability, and state accountability requirements in math (NCLB). 
There is a special reference to teaching materials, laboratory methods and 
pedagogy, including classroom use of manipulatives and technology. Includes 
a field experience. Prerequisites: TTT 510 and TTT 520. 

TTT 550 Classroom Discipline and Management 3 hours 

The course is designed to assist students in developing practical skills and 
techniques for organizing the classroom and maintaining effective discipline. 
Students develop a plan for discipline and classroom management which utilizes 
a proactive approach based on positive ethical practices consistent with 
Christian and democratic principles. Several widely accepted discipline theories 
including Positive Reinforcement Assertive Discipline, and Haijry Wong, along 
with the study of legal implications for teachers are used in conjunction with 
case studies to assist students in developing effective discipline skills. 
Prerequisites: TTT 510 and TTT 520. 

TTT 555 General Secondary Methods 3 hours 

A general methods course which discusses all aspects of planning, current 
effective teaching strategies, and evaluation of individual progress utilizing 
both traditional and non-traditional assessments. The course includes a field 
experience. Prerequisites: TTT 510 and TTT 520. 








TTT 560 Early Literacy Experiences & Assessments: K-3 3 hours 

This course is an examination of current methods, materials, and media used 
in teaching and assessing literature in a multicultural society. Literacy skills 
instruction and the development of literacy reading skills are studied in 
relationship to the total range of student needs. Topics include how 
language is acquired and developed, reading process, hierarchy of reading 
skills, technology to instruct and reinforce reading skills, and methods used 
to instruct reading. Includes a field component Prerequisites: TTT SIO and 
TTT 520. 

TTT 565 Middle Childhood Literacy and Assessment 3 hours 
This course is designed to examine current methods, materials, and media 
used In teaching literacy for grades 3-6 and to assist classroom teachers in 
the knowledge, operation, and execution of diagnostic tools to assist reading 
problems of elementary school children in these grades. Teaching 
methodologies in language art and literature-based programs are addressed. 
Students prepare plans of correction for elementary school children's 
weaknesses in reading. Includes a field experience. Prerequisites: TTT 510 and 
TTT 520 



TTT 580 Methods and Materials for Elementary Teachers 3 hours 
An integrative approach of utilizing a variety of effective instructional 
methods and resources with content areas appropriate for elementary 
children. Strategies for working with diverse student populations and 
incorporating current technology are included. Topics include development 
of thematic units, implementation of various instructional strategies, lesson 
planning, and integration of five elementary subject areas. Prerequisites: 
TTT SIO and TTT 520 

TTT 590 Student Teaching: Transition to Teaching 3 hours 

Student teaching is a ten week full-time teaching experience under the 
supervision of public or private school and college personnel. The course is 
graded as credit or no credit, and a portfolio is required to obtain credit 
Prerequisites: (a) approval by the Teacher Education Committee; 
(b) completion of ail prerequisite and required program courses. 
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Admissions 



Application Process 


i 


The application process at Taylor University is more than paperwork. Through this process, students are invited to join Taylor's intentional 
Christ-centered graduate community, developing minds for relentless discovery and a vision for engaging the world. 

! 


Application Procedures 




Students may apply to their chosen graduate program year round, but are encouraged to apply as early as possible before the tei 
enrollment. Application materials may be requested by phone, online at http://www.taylor.edu/academics/grad pro studies/. 
GradAdmiti3ltavlor.edu. Contact the specific graduate program for Drogram-soecific information and aoDlication deadline dates. 


m of desired 
or e-mail at 


Application Review 




Admission to Taylor University involves a two-stage process: 

• During the first stage of the review process, applications are assessed carefully to determine if they meet minimum requirements 
to the university. Qualified students then continue to the second stage of the review process. 

• During the second stage of the process, students from the pool of qualified applicants are selected for admission. Selection | 
comprehensive review of the materials received. Academic preparedness, spiritual depth and unique contributions to the cc 
important factors that are considered. 


for admission 

is based on a 
immunity are 


Decisions and Notification 




Prospective students will receive one of two types of notification: 

• Standard Notification 

Students are notified of their application status on a rolling basis. During the application process, students usually enter into a 
with university personnel, particularly the program personnel. Students are encouraged to complete their application as early as 
interview is recommended for all students and required for admission to some programs. 

• Denial 


conversation 
possible. An 



The review committee may feel that a student's success at Taylor is in question and that a denial is in the best interest of the student. In such 
cases, students are notified by mail of the decision. 



International Students 



International students desiring admission should provide the following for consideration: 



TOEFL score of at least S50 on the paper-based test or 213 
on the computer-based test. Scores must not be more than 
two years old. When registering, students should indicate 
code 1802 to have the scores sent directly to Taylor. The 
TOEFL may be waived if the student is a citizen of Great 
Britain, Australia, Canada, New Zealand, or the British West 
Indies, or if the student has studied in one of the above- 
mentioned countries or in the United States within the last 
two years and has a good academic record. 



Certificate/Diplomas showing completion of an undergraduate 
degree, including the results of any examinations. Official 
English translations of the certificates or diplomas are 
required. 



An application will not be evaluated until the student submits a completed application (including essays), completed recommendation forms, official 
academic records and test scores, TOEFL scores, an affidavit of support, and a signed Life Together Covenant 



International students have to show evidence of financial support before full acceptance can be granted. The Form 1-20 will not be issued until 
documentation showing sources of financial support is submitted. International students may work on campus part-time during the kcademic year; 
however the income generated will not be sufficient to cover education costs. I 



Transfer Students j 

Transfer students are accepted into graduate programs on a case by case basis. Consult with the chair of your program for further information. 

See Academic Regulations (page 23 ) for information regarding the transfer of credit to Taylor University. 

Guest Status j 

Students are considered guests when they are not seeking a degree from Taylor University and fall into one of the following categories: 

• Students who desire to take one or two courses at Taylor for the specific purpose of transferring the credit earned to another institution. 

• Students who attend one of the Christian College Consortium schools and desire to complement their preparation with course work at Tayior. 

• Individuals who wish to take one or two courses solely for the purpose of self-improvement. 

Guest students may earn no more than 9 credit hours with this status. Transfer credit is not accepted while the student holds guest status. 
Students who wish to apply credits toward a degree must apply for regular admission to the University through the relevant graduate program. 







Finance 



The University supports the graduate program beyond the tuition costs by providing material resources, support services and facility 
requirements. We thank God for each student and the support of others as we prepare graduate students to minister the redemptive love and 
truth of Christ to a world in need. 

The University reserves the right to increase rates if and when necessary. 



Annual Costs 



Refer to the specific department for information on tuition and fees. 



Other Charges 

Certain classes may require the student to purchase materials for specific projects or may require a basic materials charge. These costs vary by 
course and are charged equally to each student enrolled in the course. Certain other charges are assessed for courses requiring private or special 
instruction and for administrative costs for special services and transportation. 



Change of Registration 

A prorated refund of charges will be given to students dropping by the last date to drop a class without a transcript entry (“drop/add" period) for 
the Fall and Spring semesters. 



Payment of Bills 

The billing statement notification is e-mailed on or about the last day of each month to the student’s TU e-mail address, with payment due the 20th 
of the month. The initial billing statement for the fall semester is issued in July with payment due in full August 20. The January interterm and 
spring billing statement is issued in December and is due in full by January 20. The MBA program has a different schedule for bills. Please call the 
MBA office for details. 

Statements are issued each month for students who owe a balance or have had transactions to their account during that billing cycle. Any new 
charges that may occur are due the 20th of the month to avoid a late fee. Full account information is available through myTAYLOR and includes 
unbilled activity as well as statements. Payment can be submitted online through this secure site. There is no fee to pay with electronic check. 
Payment by credit card (MasterCard, Discover, or American Express) will incur a convenience fee. Visa is not accepted. If parental access is 
necessary, it is the student's responsibility to provide access to this information by completing that option at the secure billing site. 

Taylor University uses the (student) @taylor.edu e-mail address to communicate, and the student is responsible to check their Taylor e-mail 
account regularly as they miss important information if they do not do so. Students can set up their preferred address for online billing and also 
authorize additional (e.g. parent) e-billing addresses by completing the authorization that can be accessed through their online account. 

There are two payment options available: 

• Payment in full by the due date (20th of the month for which charges are billed). 

• Students who are employed by the university may enroll in the work study employment payment plan, for regularly scheduled electronic 
payments over the semester. Contact the bursar’s office for further information. 

Taylor charges a monthly penalty on late payments based on the following policy: Any account balance not paid by the due date when first billed, or 
deferred pursuant to one of the payment options described above, will be subject to a $5 late fee or interest accrued at an annual percentage rate 
of 1 3 percent, whichever is greater. 

A student’s account must be current to avoid a hold by the Office of the Bursar on registration, and a student’s account must be paid in full for 
release of transcripts or diploma. 

Additional information may be found in the Tuition and Fees Schedule available in the Office of the Bursar. 



Refund Schedule (Fall and Spring Semesters) | 


.... ( 




{Withdrawals to the end of: 


Tuition 


[Room 


[Board 




[First Week* 


90% 


{Prorated 


[Prorated 




{Second Week 


90% 


0% 


{Prorated 




[Third Week 


75% 


0% 


{Prorated 




[Fourth Week 


60% 


|0% 


{Prorated 




[Fifth Week 


45% 


o 


{Prorated 




j Sixth Week 


20% 


|0% 


{Prorated 




[Seventh Week to end of semester 


|0% 


[0%“ 


{Prorated 





*First five class days of the fall/spring terms. 

































University Withdrawal Procedures 



Graduate school Withdrawal forms may be secured online or from the Registrar’s office. 

In cases of withdrawal of full-time graduate students from the University, refunds of student charges for tuition are based on the refund schedule. 
Basic fees are nonrefundable. No refund will be given for withdrawals after the end of the sixth week. 



Refunds are based on the total term bill and on the date the official withdrawal form is completed. Any deviations from the refund policy are at the 
discretion of the Office of the Bursar and the Graduate Dean. 

If a student is receiving financial aid, funds will be returned to the aid source(s) according to the Taylor University Return of Financial Aid Funds 
policy available online at http://www.tavlor.edu/dotAsset/65602.pdf . 




Financial Aid 



How to Apply for Financial Aid 

The following information regarding financial aid is accurate at the time of the catalog printing* but is subject to change due to changing federal and 
state regulations and institutional policies and budgetary constraints. For the most current information* please refer to the financial aid section of 
our website at http://www.taylor.edu/admissions/finaid or contact the financial aid office 

The financial aid programs at Taylor recognize that it is the basic responsibility of students to finance their graduate education. However* the rising 
cost of education has made it necessary for many students to enlist financial assistance outside their personal resources. Financial aid can help many 
qualified students attend Taylor regardless of financial circumstances. 

The financial aid programs offer assistance to students in need in the form of scholarships, assistantships* loans and employment Financial aid is 
awarded primarily on the basis of financial need. If the student’s aid package is based on financial need* the total aid package (including outside 
scholarships) cannot exceed the student’s financial need. 

Financial need is defined as the difference between a student’s resources and the total cost of attending college. If a difference exists between the 
total cost of attending Taylor (including all tuition* fees, room, board, books, supplies, and personal expenses) and the ability of the student to meet 
these educational costs, the student is determined to have financial need. An evaluation of financial need includes consideration of the student’s 
income and assets, household size, and number of household members in a higher education institution. 

To determine the extent of the student’s financial need and ability to pay for educational expenses* Taylor uses the Free Application for Federal 
Student Aid (FAFSA). An analysis of this data determines the student's eligibility for need -based aid. 

Satisfactory academic progress for financial aid applicants/recipients who are graduate students shall be measured both qualitatively and 
quantitatively. Specifically* in order to be eligible to receive financial aid, students must meet the following criteria: 

1. Maintain a minimum cumulative grade point average based on the student’s cumulative credit hours completed in accordance with the 
academic standards set for the particular academic graduate program. 

2. Successfully complete at least 67% of cumulative attempted credit hours. 

3. Complete the graduate degree program in a maximum number of credit hours not to exceed 1 50% of the program length (e.g.* if the 
program length is 30 credit hours then the student must complete the program within 45 cumulative credit hours attempted). 

In order to receive timely consideration in the awarding of financial aid, students must: (1) submit the indicated forms; (2) 
respond promptly to requests for additional information, documentation, etc,; and (3) comply with the following directives: 

1. Be accepted for admission to Taylor University. Students may apply for financial aid prior to their acceptance at Taylor, but financial aid 
will not be awarded until acceptance is finalized. 

2. Complete the FAFSA online at http://www.fafsa.ed.gov as soon as possible after January I. Please also consider the following: 

• In order to avoid unnecessary delays in processing, the Taylor Financial Aid Office strongly recommends that a student complete 
his or her income tax returns before completing the FAFSA. However* if this is not possible* the FAFSA must be completed 
using estimated tax information in order to meet the deadline. 

• The release of information to Taylor University should be clearly requested on the FAFSA (code # 001838). 






\Loans 



Anyone may apply for the following loans by completing the appropriate applications: 



• The Federal Direct Subsidized Stafford Loan is a student loan provided directly from the federal government If you are interested in this loan, 
follow the instructions listed in your electronic award notification. To ensure disbursement for the August payment, you must apply online at 
hffp;//ww,taylor,edu/adMs.sioi).sZfi.DaLdZLQms^b.tml by June I. This loan is based on financial need as determined by the FAFSA. The loan 
provides a maximum of $8*500, depending on financial need. Repayment begins six months after the student leaves school. This loan has a 
fixed interest rate of 6.8 percent 

• The Federal Direct Unsubsidized Federal Stafford Loan is not based on financial need. Interest accrues from the date of disbursement and will ** 

be capitalized into the loan. Otherwise, it operates the same as a subsidized loan. It cannot exceed maximum loan limit of $20,500 per year 

when combined with a subsidized loan. This loan has a fixed interest rate of 6.8 percent 



• The Federal Direct Grad PLUS Loan is a loan for graduate students provided directly from the federal government and a separate application 
must be completed online at http://www.taylor.edu/admissions/finaid/loans.shtml . To ensure disbursement for the August payment the online 
application must be completed by June I. It is not based on financial need and may not exceed the cost of attendance minus other aid. 
Interest on each disbursement amount begins to accrue at the time of disbursement Repayment begins 60 days after the final disbursement of 

the loan period. Federal Grad PLUS has a fixed interest rate of 7.9 percent 
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Assistantships 



MARS Program: 

The MARS Program normally awards graduate assistantships based on financial need and academic recommendation. The available number and 
dollar amounts for assistantships vary depending on faculty needs and enrollment. For further information concerning the application process, MARS 
students should contact the MARS Program Director, Dr. Sheri Klouda. 



MAHE Program: 

An important feature of Taylor's M.A. in Higher Education and Student Development is the availability of both off-campus and on-campus 
assistantships. Each full-time student will receive an assistantship of a minimum of $3,000 per year. More significantly, approximately 25 
assistantships will be available at $5,000 to $8,000 per year for selected full-time students. 

These assistantships are designed as educational experiences and will provide students with meaningful and marketable skills that will serve them 
well as they seek professional positions upon graduation from the program. For further information concerning the MAHE assistantships, please 
contact the MAHE Program Director, Dr. Tim Herrmann. 









Student Development 



In keeping with the mission of Taylor University, the purpose of Student Development is to provide the environment, resources, and programs that 
maximize the potential for student growth and the development of the student’s relationship with Jesus Christ. This is achieved within the broader 
context of whole person education and takes place through structured developmental programs, formal counseling, informal student contact, and 
support of and participation in University academic programs. The programs of Student Development work cooperatively to fulfill the goal of 
enhancing the education of our students. 

Student Development is committed to the following objectives: 

• To provide the environment, resources and programs that 
maximize the potential for Christian students to grow in their 
understanding and expression of their Christian faith. 

• To provide programs that promote ethnic and cultural 
understanding. 

• To provide professional counseling and health care services for 
students. 

• To provide wellness programs, experiences, and information 
that help students to live healthy and balanced lives. 

• To provide a campus community that is safe and secure for 
students. 

• To assist students with career planning that will result in 
professional preparation for placement 

• To provide leadership training opportunities and programs that 
enable students to mature in their calling as servant leaders. 




Campus Ministries 

Chapel for the entire community is held three times a week during fall, January and spring terms. Spiritual renewal weeks, as well as other special 
emphasis weeks, are featured throughout the year. A campus wide vesper service is held each Sunday night Bible teaching is central to all these 
gatherings. Separate chapels only for graduate students occur two or three times a semester. 

Career Coaching 

The career development office, located in the Student Union, assists in all phases of career planning and professional development Students are 
encouraged to take advantage of “drop-in” advising hours or to make individual advising appointments. Career professionals help educate students 
about their values, interests, personality and skills and connect them to potential careers. The staff reviews resumes, curriculum vitae (CV), cover 
letters, prepares students for professional interviews, conducts workshops and facilitates networking opportunities to connect students with alumni and 
employers. The career development staff encourages students to begin using the services of the office early in their graduate careers in order to 
expand the choices they will have upon completion of their degrees. 

Taylor’s career resources are available to serve students, faculty, and alumni. Resources include self- assessment tools, on-line resources, books, 
graduate school information and employer and alumni contact information. The career development office utilizes Career Direct, a Crown Financial 
Ministries assessment tool and the Myers Briggs Type Indicator - Career Report to assist students in identifying their passions and abilities. 
Career Development Connections is the on line employment and internship database that connects students and alumni to current full-time, internship, 
and on-campus or off-campus part-time positions. For information, contact the Career Development Office at (765) 998-5382. 



Counseling Center 

The Counseling Center offers students professional counseling services on a no-fee basis. Individual counseling, groups, premarital counseling, 
workshops, and educational programs are available. Care is given to approach all of life in the context of a biblical worldview. The Counseling 
Center is located on the lower level of the Rediger Auditorium. Students are seen by appointment and also on an emergency basis. Referrals can 
also be made to other qualified Christian professionals in the area. 



Health and Insurance Services 



Cardinal Health Partners is the healthcare provider for Taylor University. Students are provided healthcare services, including pharmacy, rehab, 
laboratory and rotating specialists’ clinic, through the Taylor University Health Center housed in the CHP Upland Health and Diagnostic Center 
located across from campus. Emergency situations requiring urgent care are facilitated by Blackford Community Hospital’s emergency room. In 

order to take advantage of this service (as a graduate student), you will need to contact the Bursar’s Office at 765-998-5123 or 
bursar@taylor.edu to complete a request and submit payment for health center coverage. 

Student insurance is available for the graduate student. Please contact the Human Resources office at 765-998-5276 to find out who is currently 
underwriting the policy. It is the responsibility of the graduate student to contact the provider and to make payment arrangements 
in order to enroll in the policy. 
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Christopher P. Bennett, Associate Provost, Dean of International Programs, and Director, Spencer Centre for Global Engagement 
Mark L. Biermartn, Dean of Natural and Applied Sciences 
Daniel Bowell, University Librarian 

Faye E. Chechowich, Dean of Faculty Development and Director, Center for Teaching and Learning Excellence 
Jennifer Dickey, Associate Vice President and Controller 

L. Angela Fincannon, Dean for Human Performance and Athletics and Interim Director of Athletics 

Jeff Groeling, Dean of Online Learning 

Sherri Harter. Associate Vice President for Development 

Thomas G. Jones, Dean of Liberal Arts 

Connie D. Lightfoot, Dean of Professional and Graduate Studies 

Rob Linehan, Chief Information Officer 

Cathy Moorman, University Bursar 

Timothy A. Nace, Associate Dean of Enrollment Management and Director of Financial Aid 

Stephen P. Olson, Associate Vice President for Business Development and Services 

David Ritchie, Associate Vice President for Campaigns 

Janet Shaffer, University Registrar 

C. Skip Trudeau, Dean of Student Development 

Jarotd Winans, Associate Vice President for Human Resources 

Joyce Wood, Associate Vice President for University Relations and Marketing 



Graduate School 



Connie D. Lightfoot, Dean of Professional and Graduate Studies 
Jeff P. Groeling, Dean of Online Learning 

Timothy W. Herrmann, Graduate Chair, Master of Arts in Higher Education 
Sheri Klouda. Graduate Chair, Master of Arts in Religious Studies 
Larry W. Rottmeyer, Graduate Chair, Master of Business Administration 
E. Richard Squiers, Graduate Chair, Master of Environmental Science 
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Faculty of Instruction 



The year appearing immediately after each name indicates the first year of faculty service at Taylor. 



Master of Arts in Higher Education 

Ron Coffey, 2009. Assistant Professor, BS, Huntington University, 1981; MA Ball 
State University, 1993; PhD, Indiana State University 2007. 

Randall E. Dodge, 1984-88, 1997. Associate Professor. BA, Taylor University, 
1981; MA, Ball State University, 1982; JD, Indiana University School of Law, 1992; 
PhD., Indiana University, 1997. 

Scott E. Gaier, 2006. Coordinator of the Academic Enrichment Center, 
Assistant Professor. BA Huntington College, 1994; MS, Purdue University, 1996; 
PhD, Purdue University, 2003. 

Timothy W. Herrmann, 1999. Graduate Chair, Master of Arts in Higher 
Education, Associate Professor of Higher Education. BA Taylor University, 1975; 
MA The Ohio State University, 1977; PhD, Indiana State University, 2005. 

Connie D. Lightfoot, 1982-93. 2008. Dean of Professional and Graduate 
Studies, Professor of Computer Science. BS, Taylor University, 1974; MA Ball 
State University, 1976; EdD, Ball State University, 1993. 

Scott L. Moeschberger, 2003-04, 2005. Assistant Professor of Psychology. 
BS, Taylor University, 1997; MA Trinity Evangelical Divinity School, 2000; PhD, 
Ball State University, 2006. 

Todd Ream, 2008. Associate Professor. BA Baylor University, 1993; M.Div, 
Duke University Divinity School, 1996; PhD, Pennsylvania State University, 2001. 

C. Skip Trudeau, 1999. Dean of Student Development, Associate Professor. 
BA John Brown University, 1985; MSE, SUNY College at Buffalo, 1987; EdD, 
Indiana University, 1999. 



Master of Arts in Religious Studies 

Michael A. Harbin, 1993. Professor of Biblical Studies. BS, U.S. Naval 
Academy, 1969; ThM, Dallas Theological Seminary, 1980; ThD, Dallas Theological 
Seminary, 1988; MA California State University, 1993. 

Larry R. Helyer, 1979. Professor of Biblical Studies. BA Blola College, 1965; 
MDiv, Western Seminary, 1968; PhD., Fuller Theological Seminary, 1979. 

Sheri L. Klouda, 2006. Graduate Chair, Master of Arts in Religious Studies, 
Associate Professor of Biblical Studies. BA The Criswell College, 1997; MA The 
Criswell College, 1998; PhD, Southwestern Baptist Theological Seminary, 2002. 

Gregory S. MaGee, 2008. Assistant Professor of Biblical Studies. BA Rice 
University, 1992; ThM, Dallas Theological Seminary, 2005; PhD, Trinity Evangelical 
Divinity School, 2009. 

Edward P. Meadors, 1995. Professor of Biblical Studies. BA Wheaton 
College, 1986; MA Wheaton College Graduate School, 1988; PhD, The 
University of Aberdeen, Scotland, 1993. 

Bradley N. See man, 2007. Assistant Professor of Philosophy. BA Wheaton 
College, 1990; MA Trinity Evangelical Divinity School, 1995; MA Loyola 
University, 2006; PhD, Loyola University, 2009. 



Brad Lemler, 2004. Instructor BS, Indiana University, 1982; MBA & Ph.D, 
Indiana University 1986, 1990; MS, Texas Tech University, 1991; MA University 
of Notre Dame. 1993; MM, Bethel College. 1998; MA Bethel College, 2000. 

Daniel Michel, 2007, Instructor. BA Wheaton College, 1974; MA Trinity 
International University, 1979; Ph.D, Regent University, 2000. | 

Larry W. Rottmeyer, 1992-94, 2000. Graduate Chair, Master of Business 
Administration, Professor of Marketing. BS, Taylor University, 1978; MBA Ball 
State University, 1980; PhD, University of Arkansas, 1990. 

Greg Siefert, 2009. Instructor. BS, Taylor University, 1996; MBA Taylor 
University, 2006. 

Evan D. Wood, 2009. Assistant Professor of Management (MBA). BA, Cedarvlile 
University, 1997; MBA Indiana University-Fort Wayne, 2004. 



Master of Environmental Science 

Daniel J. Bowell, 2000. University Librarian, Associate Professor. BA Western 
Kentucky University, 1973; MA Western Kentucky University, 1978; MA 
Northern Illinois University, 1984. 

Kenneth B. Constantine, 2003. Professor of Mathematics. BS, Eastern 
Nazarene College, 1977; MS, Purdue University, 1979; PhD, Purdue University, 
1981. 



Michael D. Guebert, 1999. Professor of Geology and Environmental Science. 
BS, University of Illinois, 1985; MS, Penn State University, 1988; PhD, Penn State 
University, 1991. 



Daniel A. King, 2005. Associate Professor of Chemistry an 
Huntington College, 1998; PhD, University of Georgia, 2001 



d Biochemistry. BS, 



Hadley T. Mitchell, 1993. Professor of Economics. BA Houghton College, 
1969; MBA University of Colorado, 1975; MAR, Westminster Theological 
Seminary, 1980; MA Villanova University, 1984; MA University of Tennessee, 
1985; PhD, University of Tennessee, 1993. 



Jan M. Reber, 1994. Professor of Biology. BA Taylor University, 1989; MS, 
Purdue University, 1991; PhD, Purdue University, 1994. 



Robert T. Reber, 1996. Director of Laboratories/Technician in Earth and 
Environmental Science Department, Assistant Professor. BS, University of Illinois, 
1989; MSF, Purdue University, 1991; additional graduate studies, Purdue University. 



Paul E. Rothrock. 1981. Professor of Environmental Science and Biology. BA 
Rutgers University, 1970; MS, Pennsylvania State University, 1973; PhD, 
Pennsylvania State University, 1976. 

E. Richard Squiers, 1976. Graduate Chair, Master of Environmental Science, 
Professor of Environmental Science. BA State University of New York at 
Binghamton, 1970; MS, Rutgers University, 1973; PhD, Ohio University, 1976. 

Andrew P. Whipple, 1984. Professor of Biology. BS, The Ohio State 
University, 1971; BA Taylor University, 1999; MS, State University of New York at 
Albany, 1974; PhD, State University of New York at Albany, 1979. 



Master of Business Administration 

Dave Amott, 2003. Instructor. AA Central Christian College, 1975; BA 
Greenville College, 1977; MBA East Texas State University, 1983; PhD., 
University of Texas, 1994. 

David Deviney, 2008. Instructor. AAS, Tarrant County College, 1979; BAAS, 
Tarieton State University, 1985; MBA Tarleton State University, 1987; DBA 
Nova Southeastern University, 1994. 

Scott Figgins, 2008. Instructor. AS, Indiana University (FW), 1982; BS, Indiana 
University (FW), 1986; MBA Taylor University 2007. 

Michael Fowler, 2009. Instructor. BS, Xavier University, 1991; MBA Baldwin 
Wallace College, 2001. 

Ray Hilbert, 2008. Instructor. BA Anderson University, 1988; MBA Taylor 
University, 2008. 

Sharon Johnson, 2005. Instructor. BS, Florida State University, 1969. MBA 
Florida State University, 1973; DBA Florida State University, 1978. 

Karl LaPan, 2003. Instructor. BS, Franklin Pierce College, 1985; MS, The 
American University, 1994. 



Transition to Teaching 

Lisa Adkins, 2009. Instructor. BS, Taylor University, 1988; MAE, Ball State 
University, 1991 

Alexandria J. Armstrong, 1997. Professor of Education. AA San Diego Mesa 
College, I960; BA San Diego State University, 1982; MA San Diego State 
University, 1983; EdD, University of Northern Colorado, 1988. 

Jeff P. Groeling, 2007. Dean of Online Learning, BS, Bail State University, 1990; 
MS, Ball State University, 1992; PhD, University of Kentucky, 2004. 

Pamela Jordan-Long, 1991 Professor of Professional Writing. BS, Taylor 
University, 1978; MA Ball State University, 1981 MA Indiana Wesleyan University, 
1992; PhD, Ball State University, 1997. 

Anita Lane, Instructor. BS, Oklahoma State University, 1994; MAT, Webster 
University, 2000. 

Pamela Medows, 1997. Professor of Education. BS, Indiana Wesleyan 
University, 1972; MAE, Ball State University, 1992; EdD, Ball State University, 1997. 

Amy Settle, 2006. Instructor of Education. BS, Huntington College, 1993; MA 
Morehead State University, 1999. 
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Academic Supp ort 

Daniel J. Bowed, 2000. University Librarian, Associate Professor. BA. Western 
Kentucky University, 1973; MA, Western Kentucky University, 1978; MA, 
Northern Illinois University, 1984. 

Shawn D. Denny, 2006. Information Services Librarian, Assistant Professor. BA, 
Taylor University, 1990; MLS, Indiana University, 1994. 

Gerald W. Friesen, 2002. Director of Academic Technology, Associate 
Professor. BS, Taylor University, 1975; MA, Miami University, 1977. 

Scott E. Gaier, 2006. Coordinator of the Academic Enrichment Center, 
Assistant Professor. BA, Huntington College, 1994; MS, Purdue University, 1996; 
PhD, Purdue University, 2003. 



Linda J. Lambert 2001. Reference and Instructional Services Librarian, 
Associate Professor. BA, DePauw University, 1975; MLS, Indiana University, 1978; 
MA, Wheaton College, 1987. 

R. Edwin Welch, 1992. Coordinator of Academic Support Services, Professor. 
BS, Marion College, 1985; MS, Indiana University, 1991; PhD, Indiana University, 
1997. 

Lana J. Wilson, 2007. Librarian, Instructor. BA, Taylor University, 2005; MLS, 
Indiana University, 2006. 

Laurie J. Wolcott 1983. Technical Services Librarian, Associate Professor. BS, 
Taylor University, 1980; MLS, Ball State University, 1984; MA, Christian Theological 
Seminary/Butler University, 1993; MDiv, Christian Theological Seminary, 2006. 




Compliance 



Taylor University complies with applicable federal and state statutes related to institutions of higher education, including the Student Right to Know 
Act of 1990, as amended; the Federal Family Rights and Educational Privacy Act of 1 974, as amended; the Americans with Disabilities Act of 1990, as 
amended; Section 504 of the Rehabilitation Act of 1973; and all federal and state nondiscrimination laws. 






Family Educational Rights and Privacy Act (FERPA) | 

The Family Educational Rights and Privacy Act (FERPA) affords students certain rights with respect to their education records. These rights include: 



I. The right to inspect and review the student’s education records within 45 days of the day the University receives a 
request for access. Students should submit to the Registrar, dean, head of the academic department, or other appropriate official, 
written requests that identify the record (s) they wish to Inspect. The University official will make arrangements for access and notify the 
student of the time and place where the records may be inspected. If the University official to whom the request was submitted does not 
maintain the records, that official shall advise the student of the correct official to whom the request should be addressed. At the post- 
secondary level, the right to inspect is limited solely to the student. Records may be released to parents only under the following 
circumstances: I) through the written consent of the student; 2) in compliance with a subpoena; and 3) by submission of evidence that the 
parents declare the student as a dependent on their most recent Federal Income Tax form. 



2. The right to request the amendment of the student’s education records that the student believes are inaccurate or 
misleading. Students may ask the University to amend a record that they believe is inaccurate or misleading. They should write to the 
University official responsible for the record, clearly identify the part of the record they want changed, and specify why it is inaccurate or 
misleading. If the University decides not to amend the record as requested by the student, the University will notify the student of the 
decision and advise the student of his or her right to a hearing regarding the request for amendment Additional information regarding the 
hearing procedures will be provided to the student when notified of the right to a hearing. 



3. The right to consent to disclosures of personally identifiable information contained in the student’s education records, 
except to the extent that FERPA authorizes disclosure without consent. One exception which permits disclosure without 
consent is disclosure to school officials with legitimate educational interests. A school official is a person employed by the University in an 
administrative, supervisory, academic or research or support staff position (including law enforcement unit personnel and health staff); a 
person or company with whom the University has contracted (such as an attorney, auditor, or collection agent); a person serving on the 
Board of Trustees; or a student serving on an official committee, such as a disciplinary or grievance committee, or assisting another school 
official in performing his or her tasks. A school official has a legitimate educational interest if the official needs to review an education 
record in order to fulfill his or her professional responsibility. Upon request, the University may disclose education records without 
consent to officials of another school in which a student seeks or intends to enroll. 



4. The right to file a complaint with the U.S. Department of Education concerning alleged failures by Taylor University to 
comply with the requirements of FERPA. The name and address of the office that administers FERPA is: Family Policy Compliance 
Office, U.S. Department of Education, 400 Maryland Avenue, SW, Washington, DC 20202-4605. 












Policy of Nondiscrimination and Compliance 



It is the policy of Taylor University to provide equal employment opportunity to employees and candidates for employment. Within the parameters 
of the university's Statement of Faith and Life Together Covenant, no discrimination shall exist against any employee or candidate for employment 
due to race, color, national origin, or gender. This policy is applicable to the policies governing recruitment, placement, selection, promotion, 
training, transfer, rates of pay, and all other terms and conditions of employment 



Compliance with this policy is the personal responsibility of all personnel, especially those whose duties are related to the hiring of new employees 
and the status or tenure of current employees. The University is committed to recruiting, employing, and promoting qualified members of groups 
who have not been discriminated against by the University but may be the victims of systematic, institutional and societal forms of exclusion and 
discrimination. Further, as an Equal Opportunity/Affirmative Action Employer, the University will cooperate fully in the implementation of 
applicable laws and executive orders. 



As an equal opportunity institution, Taylor University complies with all federal and state nondiscrimination laws. Direct inquiries to the Associate 
Vice President for Human Resources, Taylor University, 236 West Reade Avenue, Upland, IN 46989-1001, 765-998-4625, or the Office of Civil 
Rights, D.H.E.W., Washington, DC. 



Public Notice Designating Directory Information 



Taylor University may release without written consent the following items which have been specified as public or directory information for students 
who are currendy enrolled: name, address, e-mail address, telephone listing, major field(s) of study, grade level, enrollment status, date and place of 
birth, dates of attendance, degree and awards received, most previous educational agency or institution attended, participation in officially 
recognized activities and sports, and weight and height of members of athletic teams. 



A current student can request that the University not release any directory information about him/her. This designation must be furnished in 
writing to the Registrar by the end of the first week of classes in the semester. Requests for nondisclosure will be honored for one academic year. 
Request to withhold prevents the disclosure of all directory information. Regardless of the effect upon the student, the institution assumes no 
liability for honoring the student’s instructions that such information be withheld. 
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Services for Students with Disabilities 

Taylor University complies with the federal mandates outlined in Section 504 of the Rehabilitation Act of 1973 and the Americans with Disabilities 
Act of 1990. Reasonable accommodations are made to give students with documentation of their disabilities an equal opportunity for success. 
These services are provided through the Academic Enrichment Center located in the Zondervan Library. 




The Student Right to Know Act of 1990 (Public law 101-542 as amended) requires colleges and universities to maintain records of student 
enrollment, graduation, and participation in athletically-related financial aid. This data is available upon request from the Office of Administration 
and Planning, Taylor University, 236 West Reade Avenue, Upland, IN 46989-1001, (765-998-4627). 



& 
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